Placement Details of 2018-19 to 2022-23

Academic year 2018-19

Year Name of Program Year Name of the employer with contact details Pay
student graduated from of packag
who has gradu eat

been ation appoin
placed tment
(InINR
per
annum
)
Romit
Chakrabor | B.A.In
ty English(Hons.) 2019 | Skill Stork
B.Sc. In
2023- | Soumallya | Economics(Hons
2024 Roy J) 2019 | All India Institute of Medical Sciences, Guwahati 306000
2023- | Rinita B.A.in
2024 Mazumdar | English(Hons.) 2019 | IIM Bangalore 456000
Anjana B.A.in
Karmakar English(Hons.) 2019 | HDFC bank
2022- | Monisha M.Sc. In
2023 Das Microbiology 2019 | Envirocheck 168000
2022- | Bidisha B.A.in
2023 Sarkar English(Hons.) 2019 | Black and White Creative Studio 470000
B.Sc. In
2023- | Purbita Microbiology(H OG Healthcare Infosense Technologies Private Limited, 27/A
2024 Sikdar ons.) 2019 | Bhoopasandra Main Road, Bangalore-560094 474000
Academic year 2019 — 20
Year Name of student Program graduated from Year of Name of Pay
who has been placed graduatio the package at
n employer appointme
with nt
contact (In INR per
details annum)
lam
freelancing
asa
content
writer, so |
2022- Ishani Dhar have many
2023 Chowdhury B.A. In English(Hons.) 2020 | clients. USD 7200
2022- Reliance
2023 Indranil Karmakar B.A. In English(Hons.) 2020 | General 158000




Insurance

2022-
2023

Arko Gain

B.Sc. In Zoology(Hons.)

2020

General
Institute of
Technology
(C.L.T)

297588

2022-
2023

Subhrodeep Malakar

B.Sc. In Zoology(Hons.)

2020

Govt. of
India,
Ministry of
Home
Affairs,
Sashastra
Seema Bal

2023-
2024

Shibalika Bhowmik

B.Sc. In Zoology(Hons.)

2020

Govt. of
India,
Income tax
Dept,
Sector 17E,
Chandigarh

2023-
2024

Sujanuddin Biswas

B.A. in English(Hons.)

2020

Candorwor
ks Pvt Ltd

610116

2021-
2022

Pragam Banerjee

B.Sc. In Physics(Hons.)

2020

Eastern
Railway,
Sealdah

2023-
2024

Swarnendu Dam

B.A. In English(Hons.)

2020

Sister
Nivedita
University,
DG-1/2,
Action
Area-1,
New Town,
Kolkata-
700156

2022-
2023

Anisha Sinha

B.Sc. In
Microbiology(Hons.)

2020

Moon
Bevarages
Limited, A-
32, Site-IV,
Industrial
Area,
Sahibabad,
Gaziabad,
Uttar
Pradesh-
201010

280002




Academic Year 2020-21

Year Name of student Program graduated Year of Name of the Pay
who has been from graduati employer with package at
placed on contact details appointm
ent
(In INR per
annum)
Life Insurance
Corporation of India,
Kolkata Metropolitan
Divisional Office-ll,
23A/44X, Diamond
Harbour Road,
Kolkata-700053,
2020- B.Sc. In Mathematics Phone: 033-2396-
2021 DEEYA DAS (Hons.) 2021 | 5575 173220
Govt. of India
2020- (Gramin Dak Sevak,
2021 Dinabandhu Sau | B.Sc. In Physics (Hons.) 2021 | West Midnapore)
Wipro, Plot no-1, 7,
8 &9, Block DM,
2020- Sector V, Salt lake,
2021 Souradeep Saha | M.Sc. In Microbiology 2021 | Kolkata-700123 297396
DMG Solution,
37/1/A/1 Kalicharan
Ghosh Road More,
opposite Corporation
Bank, Sinthee,
2020- Kolkata, West Bengal
2021 Suparna Roy M.Sc. In Microbiology 2021 | 700050 156000
2021- B.A.In
2022 Utsa Roy Geography(Hons.) 2021 | Wipro 58000
British Council
Division, India (
2022- Shubha Lakshmi 9760200244/967474
2023 Das B.A. In English(Hons.) 2021 | 1323) 360000
2022- B.Sc. In
2023 Anik Das Statistics(Hons.) 2021 | Aditya Birla Capital
Cognizant
Technology Solutions
2023- Debojyoti B.Sc. In India Private Limited
2024 Mondal Statistics(Hons.) 2021 | ("Cognizant") 401988
2023- B.Sc. In
2024 Maitree Sarkar Statistics(Hons.) 2021 | Ipsos MMA




Swiss Re Global
Business Solution
India Private Limited,

2023- B.Sc. In Bangalore East Taluk,
2024 Soumarya Basak | Statistics(Hons.) 2021 | Bangalore-560071
2023- B.A. In Political Tata Consultancy
2024 Ardhendu Roy Sc.(Hons.) 2021 | Service Limited
2020- B.A.in Gobardanga Hindu
2021 Rima Dutta Education(Hons.) 2021 | College
Indian School of
2023- B.Sc. In Business, Gachibowli,
2024 Saurabh Shukla | Economics(Hons.) 2021 | Hyderabad-500111
Sri Chaitanya Techno
2021- B.Sc. In School, Badabazar,
2022 Rashmi Bajaj Economics(Hons.) 2021 | Kolkata 450000
2021- B.Sc. In Accenture Solutions
2022 Bristi Banik Economics(Hons.) 2021 | Pvt. Ltd. 341800
Modern Clinical
laboratory, Assistant
:g:: Susmita Ghosh M.Sc in Microbiology ?:Z;:::;Toglst
Hooghly, West
2021 | Bengal, PIN 712424 120000




Academic Year 2021-22

Year

Name of student
who has been
placed

Program graduated from

Year of
graduation

Name of the
employer with
contact details

Pay package
at
appointment
(In INR per
annum)

2021-2022

Kaushiki Sen

B.Sc. In Anthropology (Hons.)

2022

Additional
Chief
Secretary,
Department
of Finance,
Govt. of West
Bengal

240000

2021-2022

Subhankar Palit

B.Sc. In Chemistry (Hons.)

2022

Directorate of
plant
protection,
quarantine
and Storage
under
Department
of Agriculture
and Farmer
Welfare, Govt
of India

424800

2021-2022

Sohini Roy

B.A In English (Hons.)

2022

CONNEQT
Business
Solutions
Limited, Pune
411016

173088

2021-2022

Madhurima Halder

B.Sc. In Physics (Hons.)

2022

Airports
Authority of
India

480000

2022-2023

Poushali Bhowmick

B.A. In English(Hons.)

2022

G D Goenka
Public School

228000

2022-2023

Manajit Das

B.A. In English(Hons.)

2022

GTPL KCBPL

160000

2023-2024

Promit Kumar Sarkar

B.Sc. In Statistics(Hons.)

2022

ICMR-NIREH,
Bhopal

2022-2023

Pijush Gurey

B.A. in English(Hons.)

2022

Govt. of India,
Income Tax
Dept., Aaykar
Bhawan, P-7,
Chowringhee
Square,
Kolkata-
700069

2022-2023

Parichita Ray

B.A. in English(Hons.)

2022

Das Writing
Services Pvt.
Ltd.

180000




2022-2023

Sourav Biswas

B.Sc in Microbiology(Hons.)

2022

Constable in
central
Industrial
Security Force,
MPRTC
BEHROR CISF
CAMP,
ANANTAPURA
ROAD, PIN-
301713
(training
centre)

372000

2022-2023

Deep Sankar
Ganguly

M.Sc in Microbiology

2022

Customer
Service
Associate at
Flipcart Health
plus, Tech
mabhindra,
BPO,
Premises-
11F/12,
Campus-3B,
Ecospace,
Action Area ll,
New Town,
New Town,
West Bengal
700156

143580

2022-2023

Sourav Jha

M.Sc. In Anthropology

2022

Probationary
Officer, ICICI
Bank Ltd., 235,
Jessore Road,
Nager Bazar,
Dum Dum,
Opposite to
ILS Hospital,
Kolkata-
700028

563796




Academic year 2022-23

Year

Name of student
who has been
placed

Program
graduated
from

Year of
graduation

Name of the
employer with
contact details

Pay package at
appointment
(In INR per
annum)

2023-2024

Dipankar Mondal

M.Scin
Microbiology

2023

Trainee analyst
(Microbiology) at
Quality Evaluation
Laboratory, Spices
Board of India,
Bamangachi,
Baruipur, South 24
Parganas, Kolkata
700145

240000

2023-2024

Md Sahil

M.Scin
Microbiology

2023

QA
Executive/Financial
Advisory Executive
(Full time),
Company- Ditto by
Finshots,
TACTERIAL
CONSULTING
PRIVATE LIMITED
175176 B G ROAD
BILLEKAHALLI
BANGALORE
560076

375996

2023-2024

Sourajit Deb Roy

M.Scin
Microbiology

2023

Applications
specialist,
Ortho/Ortho
Clinical Diagnostics,
789 Anandapur
Main Road,
Biowonder, Eastern
Metropolitan
Bypass, East
Kolkata Township,
Kolkata 700107

Quidel

540000

2023-2024

Reshmi Khatun

B.Scin
Microbiology

2023

Cabin Attendent,
Inflight Service,
Interglobe Aviation
Private Limited
(INDIGO), Sardar
Vallabhbhai Patel
International
Airport, Hansol,
Ahmedabad,

480000




Gujarat, 380003

2022-2023

Sampurna Roy

M.Sc. In
Zoology

2023

Dak Sevak/MA
Howrah, RMS
Division

120000




)\
SKILLSTORK

Mr. Romit C hal\rabony;

| cacher

ID No. SI1S24300128




black & white

creative studio

January 4, 2023 Private and Confidential

Ms. Bidisha Sarkar,
Kolkata.

Dear Ms. Bidisha,

With reference to our discussions, we are pleased to make you an Offer of Employment for the position of Content
Strategist in Black & White Creative Studio (P) Ltd. As we endeavor to expand our business horizons, we are keen
to have you on board and we hope that you will contribute significantly to the company’s growth.

Your gross compensation including salary, reimbursements and benefits per annum will be Rs. 4,70,000/- (Rupees
Four lakhs Seventy thousand only).

You will be on probation for a period of 6 months from the date of joining. A formal review of your performance will
be done as per the Company’s Policy for confirmation and your salary will be increased based on your performance
review. You will be entitled to 12 days of leave per year as per the Company’s Leave Policy. 60 days will be the notice
period to be provided if leaving the organization for any reasons.

At the time of joining the company, you will be required to sign and abide by the Employee Agreement and policies
of the company. You are requested to submit the following documents at the time of joining.

e Relieving Letter from your current / last employer

e Last Salary Slip [ Copy of Appointment Letter / Letter of Confirmation/ Promotion, from your current /
last employer giving your current compensation details

e Copies of Experience Certificates from current and previous employers

e  Copies of Degree Certificates, Marks Sheets (Class X onwards) and Training Certificates

e  Copies of Form 16 / Form 16A from your Current / Previous Employer (as applicable)

e  Photographs of yours — 5 copies

e Copies of Relevant Pages of your Passport.

The originals of all documents mentioned above are required to be given at the time of joining for validation
purposes. The same will be duly returned to you immediately upon validation. The offer of employment is being
given on the premise that the documents submitted are true. In the event, if there has been a misinterpretation of
facts, the offer of employment shall be withdrawn with immediate effect.

By signing this letter of offer of employment, copy of which you will return to us, you accept the general terms
specified in this letter, the compensation package and employment with Black & White. Please indicate your
probable date of joining us. This offer is open for your joining Black & White till January 19, 2023.

We take this opportunity to welcome you to Black & White and we are confident that you will have a rewarding
career with us.

Accepted By
Name

Black & White Creative Studio Private Limited, 747, 2nd floor, 2nd Main Road,
E Block, Subramanyanagar, Bangalore - 560010.
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INDEAN INSTITUTE 0 MANAGEMENT
BANGALDRF

Ref! IIMBHRAA — Cond omm Area Phate; ¥ Auguest 2021

M Rinjta Magumidar
5, Baghaiatin Road,
Colhege Pam, Wand Nal 7,
Siligori (M. Corp), Datjeeling
Weat Mengal -TI4001
Suhe OfTe i i

Pear M Rinktin,

We ame pleased o engage you as an Academic Associate in Centre for Communications Area of the Institers
Your engapement as Academic Associate will be on following terms ond conditions:

I. Stipend: You will be paid a stipend of Rs.30,000 (Rupees Thirty Thousand only} per month, plus an
amoamt of Rs. 8,000 (Rupees Eight Thousand only) per month towards howsing. Mo other payment
will be made to you.

2. Your Academic Assotiale duration is for o period of one year from the date of your reporting 1o HR
for duties in pursuance of this engagement letter.

3. You will be reperting to Chairperson — CenComm Area

A4, Amount of stipend payable to you Is personal and confidential, Mo comparison between stipends
drawn by twio of more persons can be made and no request for parity will be enterfained,

5. Factlitics: You will be permitted to use the Departmental Canteen, Library and Health Centre.

6. For sdmissibility of benefits and other conditions mot siipulated in this kiter, you will be govemned
by the provisions of [IMB Contract Appaintment Rules [Amended & Revised] - December 2019,

7. Youwill have (o make your own travel arrangements 1o sitend o the assignments and 1TMEB will not
undertnke nny responsibilities for the same.

8. During the period of Assoctateship in HIMD, you shall report to such persons as the Institule may
decide from time to time. You shall alse be governed by Orders, Circulars and Notices that may be
issued by the Institute from time (o time.

9, Your services are llable for eermination at the sobe discretion of the [nstinge, without asigning any
reason by giving one month's notice or on payment of one month’s consolidated stipend in liew of
nevice.

10, I you wish to leave the services of the Institule, you shall be required 1o give two months® notice in
writing.

1. If the Institute concludes that you are unsuitable to be continued to be engaged as an Academic
Associate or if any Information fumished by you in conpection with your engagement as Academle
Associate 15 found to be incorrect ol any siage or [ comect information §s Found 1o have been
suppressed. your Associnieship may be elosed without nssigning any reason or nolice.

b

Wkt wrea e, Wi s, RS - 680 076, 0N indlan Instfietn of Management Bangalars, Barmerghatts Bosd, Biengakiru - 560 076, India
T 080-7558 2450 F 0B0-2658 4050 wawreilmb.acin




o . o X
INDIAM INSTITUTE OF MANAGEMENT
EANGALORE

Ref: IMB/HR/AA- CenComm Area Date: 9% August 2023

12.PMlease be informed that at the end of the one-year period, your Associateship will automatically
come o an end, unbess othenwise communicated,

In cnse the terms and conditions specified in this letter are acceptable (o you, please sign and send it
1 the undersigned, We look forward fo your contribation for the growth of [IMB and its activities,

Sincersly,
For Indian [nstitute of Management Bangalore

o

Arvind Soondarajan
Chief Human Besources Officer (In-chargs)}

Ce: Dean {Faculty) | Chaimperson = CenComm Area| Master Copy: HR OfTice

ACENOWLEDGEMENT
Kt M .. bere by agree to all terms and conditions stipulated in this later.

(leyef 123y {MW

Date Signature

wredire e s A, TR W, SF - 560 076, ¥R Indian Instituse of Masagomant Bangalore, Banerghatta Road, Bengaiury - 580 076, India
T 040-2658 2450 F 090-2658 4050 wwwiimb.acin
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ANJANA KARMAKAR
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STATEMENT SHOWING DETAILS OF SALARY FOR THE MONTH OF FEBRUARY-2024

EMPLOYMENT DETAILS WORKING DETAILS

DATE of EMP : 27-09-2023
EMPLOYMENT NO : 2064 DAYS IN MONTH : 29.00
EMPLOYEE NAME : PURBITA SIKDAR WORKED DAYS : 21.00
DEPARTMENT : Operations WEEKLY OFF : 8.00
DESIGNATION : Doctor Approved MS LEAVE CREDITED : -

LOSS OF PAY : -

PAID DAYS 29.00

EARNINGS (A) DEDUCTIONS (B)

BASIC : 20,000 PF : 1,800
DA : 1,000 VPF : -
HRA : 8,400 ESI : -
CCA : 940 PT : 200
CONVEYANCE ALLOWANCE : 1,600 TDS : -
MEDICAL ALLOWANCE : 1,250 SALARY ADVANCE : -
EDUCATION ALLOW. : 200 MEDI-CLAIM : -
SPECIAL ALLOWANCE : 3,610 EXPENSE REIBURSEMENT : -

NIGHT SHIFT ALLOW. : 3,000 ALLOWANCE/INCENTIVES DEDL : -
PERFORMANCE BASED INCENTIVE : - OTHER DEDUCTIONS : -
TENURE BONUS : -
PRIMARY SHIFT INCENTIVES : -
NIGHT SHIFT INCENTIVES : -
SAFETY NET INCENTIVES : -
INTERNET ALLOWANCE :

ONE TIME INCENTIVES 1,500
ARREARS/OTHERS/REFERRALS/HWP : -
GROSS TOTAL (A) 41,500 TOTAL DEDUCTION (B) 2,000
NET SALARY (A-B) 39,500
DETAILS OF SALARY CREDIT Leave Balance
SALARY ACCOUNT NO : 5207100100001012
UAN No. 101996491304 PL : -
EMPLOYEE PF A/C NO : BGBNG257770011196

EL -
EMPLOYEE ESIC A/C NO : NA

SL : 4
E-MAIL ID . spurbita21@gmail.com

System Generated document signature is not required
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EMPLOYMENT AGREEMENT

Thes Agreement has entered info effect on the _18™ July 2022

betwaan

ENVIROCHECHK having

its office at 83/B, Rastraguru A -
called the Employer) traguru Avenue, Kolkata — 700 028 (hereinafter

and
Ms. Monisha Das
(hereinafier called the ° p
and conditiong - | PIOYee” who herety accepts the empioyment on the following terms

1. The Office Regulations on Em
R
thereafter shall ke fully ammwn:‘:tnuﬂdﬁimm.

18™ July 2022

08.18 and its amendments made

reunder (as per Indian Labour Law).
2. Employment Data

3

7. Leaves Mining of each year
Annual leays - 15 ;

hs. Working days after training period of 5

f-l:;hr"q" - Hum, !II".‘L."' - Eﬁ“unuﬂﬂ. Pﬂﬂ'ﬂ i 2
mail _.':ln.un.“; Nastragun, n:c:“"' “ThaeEn [ gay ey
Brameny “I‘|5'-l£.nlr i l'lll: LT Tooozy " ‘:I“""“II"-II.. Fax 0333538
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2 Bonus Decided by Employer each year depending on proftability
after confirmation (6 months)

% Indrndual meome tax for this employment and other contributions and charges as applicabile
under the laws will be borme by the Employee

10 Probation Penod will be 180 days frem amployment commencement date.

11 In case the parformance of the Employee is not satisfactory, the Employer will have the right
to termenate this contract through official communication with 1 month notice. Employee
shall serve 2 months of written notice before terminating this employment agreament,

12. The Employea must comply with all lawful directions given by the Company o0 relation to the
Company's pokcies, procedures, and Office Regulations on Employment as amended by the
Company from lime to ime. Failure to comply wilh the Company policies, procedures ar_n:l
code of conduct may result in disciplinary action being taken against the employee. This
may include lermination of employment

13, The Employee shall not, at any tme, during or after the termination of his employment
disclose any information relating to the Company OR any of #s projects OR any related
agresment which may come to his knowledge in the course of his employmant 1o any
concemed parties.

Agreed between:
3 ,_?{
ol i
i 18-07- 025
DOir. Sumit Baran Choudhury Date
Employer
Mariska @t 1§.07. 2029

Mz Momzha Das Data
Emploves

WO

1EME, Rastragure Avenue, Kolketa - TODS2E § 033-Z5792800I25497 400, Fax © 033-25209141

Labaratary CTER TROR102 Raelraguru Avanus, Kolksals - 708038 § 03935792800

Email afeBenvivechech inionvirocheck S0Egmall com | Websile | wawanvirocheck.in

Branch Office - = Biliguri = Haldia = Durgapus « Dhanbad « Senglok = Port Biair = Dehradun = Wew Deik
Dwervran P lAE e Gatars Hetherlands
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GENERAL
RELINANCE ey

STRICTLY PRIVATE & CONFIDENTIAL

FIXED TENURE LETTER

Dear Indranil Karmakar,

Ecode: 50033173

With reference to our offer dated 09-Mar-23 and vour subsequent acceptance of
the same, we are pleased to appoint you as Support Officer-Sales . Your date of
joining is 09-Mar-23. The following terms and conditions will be applicable to
VoL,

« PLACE OF POSTING

Your posting will be at Kolkata Location. However, during employment with the

Company and for business exigencies, yvou may bt posted [ transferred to any of
the offices / projects [/ divisions / depariments / units of the Company or any of
the Group companies, associates or affiliates either existing or to be set up
anywhere in India or abroad, with or without any additional remuneration and [ or
without aggigning any reasons.

2. PERIOD OF EMPLOYMENT: -

Your appointment will be effective from 09-Mar-23 to 07-Mar-24. The said
appointment shall automarically come to an end, on expiry of the aforesald period.

¢  Balary & Other Benefits; -

a) You will be paid a Fixed monthly salary of Rs. 13249/-,

b) Statutory Benefits: - You will be entitled to statutory benefits such as
Employee’s State Insurance Corporation [Insurance (ESIC), Emplovees’ Provident
Fund & Employees’ Pension Fund, a8 may be admissible in law. Please note that
the statutory Annual Bonus is calculated in your monthly salary. o

‘\ﬁﬁk‘m'
Bidhannagar College
A 150 S001 2004 CortiSod Compay EB-2, Sec.- |, Salt Lake, ¥ol - 84
B Gt RS (o ey |, o B
Hegibered & Darporaks O : #thFloer Geire Cénmert. lematenal B P, Jemrm Dlordar Crhy, CHL Waiburn Erprani Higheeay, Sarigeon £}, Blisbin - 400083
L orpaate demilicg koe Fuembes f0R] @ Lumu-lm-’:.:mﬂ Tal - $F1 32 G SO0 | Tere =90 I AT 2158 | Webada @ mevs mboncsoerarnl i
Pt | 600 obpiopad aowi Dakonge b And Darubinds Ambari vl pienes Friva o Larsed d Snd LEed Dy 5 noo Gonon Wi b Dnoo Cormgn Py Limied Lndos s

A RELIANWCE CHAPTTAL DO mMBR Y




Contact

Phone
+91 9073207100

Email
iishani.work27@gmail.com

Education

2016-2020

BA in Arts | English Honours
West Bengal State University (WBSU)

2001-2016

Humanities | CBSE Board
Bharatiya Vidya Bhavan

Samples

Link to Samples

Expertise

* Content & Creative Writing
* Research & Management

* Proofreading & Editing

Language

English
Bengali
Hindi

Ishani D. Chowdhury

Freelance Content Writer

| am a detail-oriented and highly motivated professional with over 3 years of experience in
content writing. My skills in writing engaging content come from the 5 lakh words across 1000+
articles written. With proper knowledge of SEO and keyword analysis, | can write content that’s
clear, concise, authentic, and brings traffic. | believe that hard work, determination, and empathy
can go a long way in the professional content industry.

My Professional Experiences

Freelance Content Writer
Self-Employed & Working With ROIHigh January 2023 - Present

e Helping clients with content requirements
e SEO/Keyword research and analysis
e Blog & article writing

Content Writer | Content Department Manager
WrittenlyHub Private Limited May 2021 - May 2023

e Joined as a Junior Content Writer and worked on niches like pet care, herbal, B2B,
B2C, technical, crypto, marketing, and more.

e Got promoted to Senior Content Writer in December 2021 and | worked on all types
of niches, writing whitepapers, blogs eBooks, and web content.

e Became a Content Department Manager in March 2022 and started managing 10+
writers, planned and revamped existing processes, ensured content quality and

handled clients.

Digital Marketing Intern | Content Writer

Travarsa Private Limited November 2020 - April 2021

e Learned about digital marketing, keyword analysis, and designing.
e Worked with the team to create social media campaigns.
e Wrote 50+ blogs for live clients in different niches, like technical, gaming and more.

Freelance Content Writer | Editor
MoroEsports April 2021 - May 2021

e Edited and wrote gaming niche blogs on a daily basis
e Worked on 5+ articles on current market trends
e Trained new joiners and helped with research

Interests, Hobbies and Skills

e Content writing
e Research

e Problem-solving and management
e Gaming and poetry

e Expertise in all kinds of niche
e Editing and proofreading
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SISTER NIVEDITA UNIVERSITY

Cretodecr T8, 2024

Mr. Swarmendu Dy

Madhyampram. North 24 Pes. Kolknta-7000 24
swarnendu. 1998 sddpmail.com

1980160242

Cear Mr. Dam,
This refisrs 10 the serbes of discussions we [ i Uee recent {imes.
Thaek you very much for your keen fisercst 1o asoviate with Sister Mvedita University.

We are pleased 10 appoint you is Asslstant Professor Grade 1 in the Department of English
a1 Sister Nivedita University with immedinte effect Brief terms & conditions dre 1= menticmed
balow:

Positinn: Ascistant Professar Grade | in the Department of English, Sister Nivedita University,

Place of Work: You will be posted af Sister Mivedita University, BG-1/2, Action Ares-l,
New Town, Kolkata: 700156, However, o may be required to work anywlicre within the coustry
a3 and when needed 7 the University so desires bnsed an the exigencies of werk. Shor ferm relocation
will alsa be applicable 10 vou, You would alse provide vour services for the instiute, its subdidiories
or associates, whether in exisicnce or pianned in future, al our sole discretion. Schedule working davs
Wil ke puided as per norms of the Society Trast/University| nstitution.

Jeining! You are advised to jomn rmmadiately.

Reparting: You will repot 10 the Repistrar, Sister Niveditn Umiversity, DG-1/2, Action Area-|,
Mew Town, Kolkata: 700156 or any ofber Compeetent Authority 2 may be intimated ta ¥k,

Job Hespansibilities: You will be responsible for tzaching and academic adminsiration of the
Depariment of English, Sister Nivediin University as per the guidance of your immediate reporting
authodity, the Reglsirar or the Vice Chancellor or the OSD 1o Chancellor or Chancellar, Sister
Nivedita University as per the rules of Sister Nivedita University under the trust / IRy
University, You will be ossipned for resposibilities as when neaded st any wnit and indestries. of
Tethno India Group, Your roics & responsibilities inchuding working hoars as faculty witl be guided
as per norms of the A ICTEUGC/BCIPCHINC/COAACEVSNU, In addition / subsritution to this, dwe
autharity may give you other assignments such as (but not limited to) developing course materils,
wraining matcrisls, R&D, consultancy, marketing & promotional activity cre.

During your tenure with this erganiztion you would be felpred b0 take up any other wssignments
sammEnsie wWith your caporience seiosa the Group duly decided by the competent wuthority, Yo
would ko be required 1o follow o blended formut of raching beiming process fwolving hoth
pligeical and anline mode of delivery.

Vo e also advised m give vabusble e disd atbeion G il speality. ipeavement peogram
pertnining b Doty developmen: pesonc mchesdiy niversity portmesshipandistiy connects wim
sebive participation of thy stadesl.
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CONFIDENTIAL
SPEED POST

=g e Oovil of Badia
arary i A Income Tax Deparimoin
aate wOE g WS SE SiEE, W SN, SRR T, ST, g
(e The Pr. Chiet Commissioner of Tneome Tax (MWE), Aayaker Bhawan,
Seeror-17-E, Chund , Tk 01 72-2544625 Emall: Chand dedi W
F.No, ProCorT )/ NWRCHE-I DR MTS.2023 ) 1303 | 302 3-24 /422 Dratedd: 27102023

OFFICE MEMORANDUM: PROVISIONAL AFPOINTMENT OFFER

8h./8mt. /Ms. BHIBALIKA BHOWMICHK Sfo|D/fc BHIBESH BHOWMICK
(Hall No.: 2201216434), Rank No. 8L\1302, DOB: 26.06.1999, (Category: UR) in
ey informed that hefshe has been selected for appointment to the post of Mulil
Tasking Stzif (in Pay Level-1 as per Pay Matrix of Tth Pay Commission) with
usual allpwances as may be sanciioned by the Government of India from time to
thrme.

The conditions of nppahﬁmcnt are detailed below, If he/she accepts the offer
of provisional appointment on these conditions, he/she should report for duty in
affice . of the Commlssloner of Income Tax (Excmptions), Chandigarh, Central
Revenwe Building, Bector-1TE, Chandigarh lmmediately but not later than 21
days of the date of recelpt of this memorandum, failing which, this Provisional
Appointment Offer will be treated os caocelled and befshe will not be
permitted to join unleas specifically permitted to do so.

No travelling or other allrwanes will be paid for jeining the post.
CONDITIONS OF SERVICE

1. His/Her appointment is subject. to verification of the character & antecedents
and issuance of medical fiiness ceriificate in his/ her favour, In casc of any
negative verification, the services would be terminated without assigning
&0y reason or notice, Further, the appointment of the candidate 18 subject 1o
the mibmmizson of hisfher Eft hand thumb impresstons. signetures pnd
handwriting on the certification statement provided by this office. The same
will be verified with his/her imprints on the admission certificate of the Mult
Tasking (Non-Technical] Staff, and Havaldar (CBIC & CBN) Examination, 2023
at diferent stages. In case of any maismateh /doubt, kisfher candidatare will
be cancelled and hisfher Govt, Services will be terminated if it 15 detecied at
lster stage alsg, without assigning any reason or notice to the candidate.
He/Bhe should also mote that this Office Memorandum iz only an offer
and act an appolntment erder. The appointment order will be igsved only on
the satisfactory completion of other sssentinl formalities like receipt of the
writtenn acceptance of offer of appointment, venfication of charactor &
antecedenis and medical gxamination report, cducatonal certificates ete. in
fawour of the candidate, His/Her further continuance of service will be subject
i hdsfher Gelng found sulable for Government services b6 sl respects,
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He/She will be on probaticn for a peciod of two years, which may be extended
further, if coneidered necessary.

He/8he should be medically examined by Civil Surgeon or District Medical
Officer and found to be fir,

HefShe should atate that whether he/she & a citizen of India or other
Natipnality /Citizenahip: it is necessary that the candidete should be:-

{a] & citizen of Indis, OR

{b) & subject of Nepal, OR

i} a subject of Bhutan, OR

(d} such Tibetan refuges, who came 1o India before 1% January, 1962 with an
intenslon o become / penmanemnt resident.

(e} Buch & person of Indian origin whe came o [ndia from Pakistan, Burma,
gri Lanks, East Alrican Countries like Kenya, Uganda and Unibed
Republics of Tanzania (Ex. Tanganyika and Zanzibar), Zambia, Malewi,
Zaire, Ethiopia and Vietnam with an intension to become s permansnt
resident.

But the concerned candidate of the categary (b], (o), (d) and (&) above should
have the eligibitity certificats issued in his/her own name by the Covernment of
Lrackia.

He/She should give statement in writing giving full information of big/ her
previous employment, if any, in the last 3 years under the Government of India
or under any Staw Government. If he/she {s already employed, he/shs must
produce a Relieving Order from the concerned employer. He/She will not
be allowed to account his/her past services for senlority Iln this
Department.

If be/she claims to be & member of Scheduled Cast (SC)/Scheduled Tribe
[5T) Other Backwarsd Class (OBC), he/she should state specifically which of the
Céste or lribe or community mentioned in Constitution [Schedules Castes)
arder, 1950 or under Canstitution (Scheduled Tribes] Order, 1950 or relevant
order for OBC under Consttution/Resolution of Govi. of India, he/she belonigs.
He/She ahould obton and produce a certificate in support of his/her clafm in
the prescribed format isswed by the preseribed authorities.

In casc of appolntment against vacaneles reserved for OBC, the appointment is
provisional and is sublect o the community certificate being verified through
the proper channel. If the verification reveals that the claim of the candidate to
belong to OBC or not to belong to Creamy Layer is false, the services will be
terminated forthwith without assigning any further reasons and  without
prejudice to such action as may be taken under the provision of Indian Penal
Code for production of false certificats.

Any person whose marriage Is vold by reason of its taking place during the life
time of his/her spouse or who has married to such & person whose spouse I
living- sl the time of marrags shall not be eligible for appointment ln seivice
unless the Govt. of Indin hes granted exemption to such person in accordance
with this nule after being satisfied that there are special grovunds for 8o ordering,

The candidate who has accepted fwill accept dowry in hisfher merrage will be
liable to be unft I'%;Ja’h;?crumnn: Berviee,
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10. He/She is wamed that [urnishing of incorrect Information on any point will
render him/her liabls to disciplinary action,

11. He/She shoold also note that he/she has to conform to the mules, discipline
and conduet prevailing in this office and those imposed by Government oo all
their ermployess,

12, The Head of the Oifice has full discretion to’ forward or withhold any of his/ her
applications for appolntments in other Government officea clsswhere,

18. He/She should declare in writing within six months of his/her apponbment
his /her home toen for the puarpese of leave fravel concession.

14. Higfher appointment is further subject o his/her taking cath of allegiance o
the Constitution of India before the Head of the Cffice,

15. The other conditions of service will be governed by the relevant rubes and ordern
il any, n ferce from time o Ome.

16, It may be nated that thie offer of appontment s also conditional apon
successful completion of Training by the candidate.

17. He/Bhe is liable to be posted anywhere In the charge of Fr. Chlef
Commissloner of Income Tax, North West Repion (Cadre Controlling

Authority).
This issucs with the prior approval of the competent authority.

A

Ji. Commissioner of Income Tax [Hg.)[Admn.)
0/o the Pr. CCIT, NWR, Chandigarh
To,
Sh. /Emt. /Ms. SHIBALIKA BHOWMICE
Gfo|D/o SHIBESH BHOWMICK
BC Road, Indrajit Colony, Guriahati, Distt. Cooch Behar, Weat
Bengal-T36101
Mob. No.: B&1 7331290
Email 1d.: shibalikabhowmickmunnu@gmail.com

Copy. fox kind information to:

|. The Commimsioner af Income Tax [Exemptionsi, Chendigarh, Central Revenue
Building, Sector-17E, Chandigarh.

Dy. Commissioner of Incorne {Hog.)(Admn.|
Qo the Pr, CCIT, + Chandigarh

Licipal
Bidhannagar College
EB-2, Sec.- |, Salt Lake, ol - 84

dafl 3



Centeral Institute of Technology (C.1.T)

Computer & Personality Development Training Institute

An ISO 9001:2015 Certified & MSME Authorised Organization: GOVT: OF INDIA

25/01/2022

ARKO GAIN

Baduria Purbapara

North 24 parganas, West Bengal
743401

Subject: Appointment for post of Centre-in-charge (Barasat Branch)

Dear Mr. Arko Gain,
We are pleased to offer you, the position of Centre-In-Charge with The Central

Institute of Technology on the following terms and conditions:

1. Commencement of employment

Your employment will be effective, as of 01.02.2022

2. Job title
Your job title will be Centre-in-charge, and you will report to Mr. Rajesh Bachhar

[President of CIT].

3. Salary

Your salary and other benefits will be as set out in Schedule 1, hereto.
4. Place of posting
You will be posted at Barasat, North 24 parganas. You may however be required to

work at any place of business which the Company has, or may later acquire.

5. Hours of Work



Centeral Institute of Technology (C.1.T)

Computer & Personality Development Training Institute

An ISO 9001:2015 Certified & MSME Authorised Organization: GOVT: OF INDIA

The normal working days are Monday through Saturday. You will be required to
work for such hours as necessary for the proper discharge of your duties to the
Company. The normal working hours are from 11.00 AM to 07.00 PM and you are
expected to work not less than 42 hours each week, and if necessary for additional

hours depending on your responsibilities.

6. Leave/Holidays
6.1 You are entitled to casual leave of 7 days.
6.2 You are entitled to 15 working days of paid sick leave.

6.3 The Company shall notify a list of declared holidays in the beginning of each year.

7. Nature of duties
You will perform to the best of your ability all the duties as are inherent in your post
and such additional duties as the company may call upon you to perform, from time

to time. Your specific duties are set out in Schedule Il hereto.

8. Company property

You will always maintain in good condition Company property, which may be
entrusted to you for official use during the course of your employment and shall
return all such property to the Company prior to relinquishment of your charge,

failing which the cost of the same will be recovered from you by the Company.

9. Borrowing/accepting gifts
You will not borrow or accept any money, gift, reward or compensation for your
personal gains from or otherwise place yourself under pecuniary obligation to any

person/client with whom you may be having official dealings.

10. Termination



Centeral Institute of Technology (C.1.T)

Computer & Personality Development Training Institute

An ISO 9001:2015 Certified & MSME Authorised Organization: GOVT: OF INDIA

10.1 Your appointment can be terminated by the Company, without any reason, by
giving you not less than 2months’ prior notice in writing or salary in lieu thereof. For
the purpose of this clause, salary shall mean basic salary.

10.2 You may terminate your employment with the Company, without any cause, by
giving no less than 2months’ prior notice or salary for unsaved period, left after
adjustment of pending leaves, as on date.

10.3 The Company reserves the right to terminate your employment summarily
without any notice period or termination payment, if it has reasonable ground to
believe you are guilty of misconduct or negligence, or have committed any
fundamental breach of contract or caused any loss to the Company.

10. 4 On the termination of your employment for whatever reason, you will return
to the Company all property; documents and paper, both original and copies
thereof, including any samples, literature, contracts, records, lists, drawings,
blueprints, letters, notes, data and the like; and Confidential Information, in your
possession or under your control relating to your employment or to clients’ business

affairs.

11. Confidential Information

11. 1 During your employment with the Company you will devote your whole time,
attention and skill to the best of your ability for its business. You shall not, directly or
indirectly, engage or associate yourself with, be connected with, concerned,
employed or engaged in any other business or activities or any other post or work
part time or pursue any course of study whatsoever, without the prior permission of
the Company.

11.2 You must always maintain the highest degree of confidentiality and keep as
confidential the records, documents and other Confidential Information relating to
the business of the Company which may be known to you or confided in you by any
means and you will use such records, documents and information only in a duly
authorized manner in the interest of the Company. For the purposes of this clause

‘Confidential Information’ means information about the Company’s business and



Centeral Institute of Technology (C.1.T)

Computer & Personality Development Training Institute

An ISO 9001:2015 Certified & MSME Authorised Organization: GOVT: OF INDIA

that of its customers which is not available to the general public and which may be
learnt by you in the course of your employment. This includes, but is not limited to,
information relating to the organization, its customer lists, employment policies,
personnel, and information about the Company’s products, processes including
ideas, concepts, projections, technology, manuals, drawing, designs, specifications,
and all papers, resumes, records and other documents containing such Confidential
Information.

11.3 At no time, will you remove any Confidential Information from the office
without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will survive
the expiration or termination of this Agreement and/or your employment with the
Company.

11.5 Breach of the conditions of this clause will render you liable to summary
dismissal under clause above in addition to any other remedy the Company may

have against you in law.

12. Notices
Notices may be given by you to the Company at its registered office address. Notices
may be given by the Company to you at the address intimated by you in the official

records.

13. Applicability of Company Policy

The Company shall be entitled to make policy declarations from time to time
pertaining to matters like leave entitlement, maternity leave, employees’ benefits,
working hours, transfer policies, etc., and may alter the same from time to time at its
sole discretion. All such policy decisions of the Company shall be binding on you and

shall override this Agreement to that extent.

14. Governing Law/Jurisdiction



Centeral Institute of Technology (C.1.T)

Computer & Personality Development Training Institute

An ISO 9001:2015 Certified & MSME Authorised Organization: GOVT: OF INDIA

Your employment with the Company is subject to Indian laws. All disputes shall be

subject to the jurisdiction of Calcutta High Court Kolkata only.

15. Acceptance of our offer
Please confirm your acceptance of this Contract of Employment by signing and

returning the duplicate copy.

We welcome you, and look forward to receiving your acceptance and to working

with you.

Yours Sincerely,

Mr. Rajesh Bachhar

President of CIT
25.01.2022

Schedule | - Compensation Details

Salary Structure

Basic Salary 12000
House rent allowance 3000
Medical allowance 2000
Leave travel allowance 0
Additional Benefits 1000
Performance incentive 5000




Centeral Institute of Technology (C.1.T)

Computer & Personality Development Training Institute

An ISO 9001:2015 Certified & MSME Authorised Organization: GOVT: OF INDIA

PF Contribution 0
ESI Contribution 0
Stock Option 0
Car 0
Telephone 1799

Note: You will receive salary, and all other benefits forming part of your
remuneration package subject to , and after, deduction of tax at source in

accordance with applicable law.

Leperte Cueldion

Rajesh Bachhar
President of CIT
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Enstern Railwey
No.SC/SDAH/R-8536, Genldah, the 30® Aupust. 2021

E

Lrivisional Personnel OfMicer -[1{0S/E-3)

sealdah.
Reg.: Appointment on eompassionale ground for Gr.C_

Sanction of the Competent Authority is hereby communicated to the
appointment of Pragam Banerfec Slo. Lt Goulam Bandopadhyay. Ex

SPO(S&T)VE.RIy/KKK in scale as per 7" P.C. or compassionate ground in Group
“C™ in the category of Tralnee Cammereial Clerk under Sr.DCM/SDAH.

Details of candidate : d

Name: Pragam Danerjee S/o. L1, Goutam Bandopadhyay, Ex. SPO(S&TY

E.RIyKKE -

Date of death of the ex.employee- 03.07.2020

Address : Pragam I]nnn:j:e S/o. L. Goutam Bondopadhyay, Ex. SPO(S&TY

E.RIy/KKE, B - 104, 1" Floor,Umang Residency, Jatragachi, Deshbandhu

MNagar, Mew Town, Dist- North 24 Pgs. Kol - TO0136.

Date of birth & qualification of the condidate 28,06.199% & B.5c (Hons.)

Photograph of the candidate- Enclosed duly attested and signature of the

candidate thereon

The original medical memo bearing No. 786417 dt.08.06.2021 (Fit in Aye Two

(A-2) and below is enclosed herewith. '

He may be provisionally appointed, pending Police verification, which may
please be initiated in terms of CPO's Secret letter CPO/SC/VEPOL/PLI dated
19,11.79, If. however, on Palice verification. antecedents of the above named are
found undesirable, his service should be terminated under intimation 1o this ofTice The
above named may also please be warncd that if any (alse information in fumished or
there has been suppression of eny factual information  in the application form, his
services would be liable to be terminated. Other formalities should also be maintained
simulaneously. Arrangement may be made to send him for Bhuli Training as
well as line training in consultation with Sr.DCM/SDAH.

(Sanjay Fumar)
Sr.Divl.Personncl OfMicer

Eastern Railway, Sealdoh
Copy to : Sr.DCM/SDAH for information please.
Copy to : PCPOYE.RIy/KKK for information please in reference to his letier no
CPO/SC/SA/Comp! 7990 dated 07.07.2021.
Copy 10 : Principal, ZRTI/Bhuli for information please.
o AP - FSDAH tor information & necessary action please.
py 10 : Pragam Banerjee S/o. Lt Gowam Bandopadhyay, Ex.

SPO(SETYE RIYEKEK, B- 104, 1¥ Floor,Umang Residency, Jatragachi, Deshbandhu

Nagar, New Town, Dist- North 24 Pgs. Kol - 700156 and directed to report to DPO -
11! SDAH(OS/E-3) for further posting.
i)™

{Sanjay Kumar}
Sr.Divl.Personnel Officer
Eastern Railway, Scaldah
For Divl.Railway Manager

g



Government of India
Ministry of Home Affairs +*
Saghastra Seema Bal .

e the Commandant, I18® Bn, 8§ R, Rajnagar
PO/PS:-Rajnagar, Disit —Madhubani (Bihar)-847235

PO WHOMIT MAY CONCERM

It i certitied that:- UIN- 12141520 CT{GD) Subhrodesp Malakar, S/0- Sh.
Dilip Maolekar is serving in Sashostrs Scemn Bal under Ministry of Home Affairs, Government
of India & presently posted i 18" Bn SSB, Rainagar. Dist- Madhubani (Bihark As per service
record, his date of binth is 4052000 and die of appointment 167122022 His home & present o

address are as follows: -

HOME ADDRESS: - PRESENT ADDRESS:-

Vil ~Khardah 18" Br, SSB, Rajnagar k-
PO.-Raham P.O. + P5 - Rajnngsr =
P8 - Khardah Distt —Madhubani ¥
Dist<North 24 Parganas State-Hihar, Pin- 847235

stace —W.B. Pin code -7001 18

vmﬂ%ﬁ;*

Place: 18" Bn SSB Rajnagar nt



CANDORWORIG
TRAMSFORMING FUTURE
Appointment Letter

(Annexure 2 “Terms of Employment”)
Date : 02-Jan-2024
Dear SUJAUDDIN BISWAS,

Following our discussion, we are pleased to extend an offer of full-time employment (on probation basis) with
CandorWorks Private Limited (hereinafter referred to as "CANDORWORKS” or the “Company'), beginning on the
date “ 15-Dec-2023” under the terms and conditions detailed in this letter (“Appointment Letter").

1. Commencement Date: The formal commencement date of employment is the date you will be Onboarded
formally and added to the payroll of the Company. This offer for employment and the terms and conditions of this
Appointment Letter shall automatically be treated as withdrawn, null and void, if you do not, for any reason
whatsoever, report to work on the indicated date above.

2. Role: Your role as “Business Development Executive” will be whole time role; CANDORWORKS has a right to
vary your role, position and/or department from time to time, according to the changing needs of the Company or
as per business requirement.

3. Remuneration: The details of your salary and other benefits, to which you are entitled, are mentioned in
(Annexure 2) of this Letter. The Company shall withhold or deduct any amount of taxes and contributions pursuant
to any applicable law or regulation. In case of any under-withholding, you shall be responsible to pay the necessary
tax and contribution along with any applicable interest / penalty thereon.

4. Probation: The first six months of your employment is considered as Probationary Period. During the
probationary services - the Company holds the rights to discontinue the probationary employment of the employee
without notice and compensation for any reason what so ever, generally in regard to expected Performance,
Behavior, Ethics and any breach of policies. At the end of your probation period the Company reserves the right to
extend your probation period for a further period or terminate your employment by giving Seven (7) days' notice or
Basic Pay in lieu of 7 Days’ notice.

5. Place of Work: The location of your employment will be the office of CANDORWORKS, Pune, India However,
the Company may require you to travel within India or overseas, in accordance with the Company's business needs.
Depending on its business needs, CANDORWORKS may change the location of your employment from time to time.

6. Company Policies: You agree to abide by all the Company's rules and regulations that now exist and/or may
hereafter be promulgated. It shall be your duty to study and know the rules immediately upon joining the Company
or immediately upon their promulgation. Should you have any queries or concerns pertaining to such rules and
regulations, it shall be your duty to seek clarifications from the HR department or such other appropriate source
and lack of knowledge shall not be construed as a reasonable excuse for breach of any rules or regulations.

7. Duties and Responsibilities: You will be required to perform duties and responsibilities, as may be assigned to
you by your Manager. You shall not refuse to perform other incidental duties and undertake connected
responsibilities as and when called upon. If necessary, you shall work additional hours as may be necessary for you
to perform your duties effectively and in accordance with the business requirements and Company's policies in that
behalf and it is agreed that you shall not be entitled to receive any additional remuneration for work done outside
your normal hours of work.

8. No Alternate Employment: Since it is a full-time employment arrangement with the Company, while in the
employment of the Company, you are in no way allowed to be employed in any other organization on a permanent,
temporary, freelance or part time basis or offer any services with or without consideration to any person, legal
entity or public authority or be occupied in your own business, without the prior written consent of the Company

CandorWorks Priviate Limited
= gth Floon, Amar Paradigm, Dpe. Coma, Banar, Pune, Maharashira = 411045, India
w Tel-4+91 FATTO0091/02 & LIS Contact Moo +1 G603 563 55090 " )‘i‘*’ nannay é

& Emall: mfo@candoinworks, com s Wehs e wii, candpranrks, com



CANDORWORKS

which may or may not be a Conflict of Interest. You shall comply with all directions given by the Company and
faithfully observe all the rules, regulations, and arrangements applicable in this respect.

9. Undertaking: As part of the Employment you agree to execute and comply a separate legally binding “Non-
Disclosure, Non-Solicitation and Non-Compete” agreement. In general, you shall not disclose any confidential
information of the Company. All the proprietary rights, title and interests in any and all intellectual properties, such
as ideas, inventions, or works which are conceived, developed or prepared by you during your employment with the
Company, shall vest with the Company absolutely. You shall also be required to comply with certain non-compete
and non-solicit restrictions imposed by the Company.

10. Background Checks: The Company's offer for employment as per this Appointment Letter is Conditional upon
satisfactory feedback from your references and necessary background, academic, credit/financial and criminal
checks if required. The Company reserves the right to withdraw this offer of employment without any obligation
whatsoever, in the event that it determines or believes that any contractual or other obligation may materially limit
your ability to engage in business activities for the Company. Though the Company will make every effort to
perform Background Checks and Verifications before your onboard, any kind of unsatisfactory response during your
employment can lead to temporary suspension or even termination of your employment.

11. Medical Checks: The Company shall reserve the right to get you medically examined, Vaccinated or
inoculated by any registered medical practitioner at any time when the Company deems it necessary. Your
employment with the Company shall be liable to be terminated on being found physically or mentally unfit by a
medical practitioner, appointed by the Company. Further, Unless granted in written, in case of continuous absence
due to ill health beyond 7 days , your employment with the Company would deemed to be terminated and you will
not be able to claim any compensation beyond the date of your last attendance.

12. Company's Right to Monitor: The Company reserves the right to monitor, intercept, review and access your
computer / laptop, cell phone, telephone log, internet usage, voicemail, e-mail, and other communication facilities
provided by the Company during your employment with us. It is important that you are aware that any and all
communication(s) and activity(ies) on Company equipment or premises cannot be presumed private.

13. Accuracy of Information: The Company's offer for employment is based on the information and documents
provided by you to the Company in the application form / Joining data form and otherwise. Such offer shall, at the
option of the Company, will be considered null and void and automatically withdrawn; if the Company believes at
any times that there is an error or willful suppression of the information or documents provided by you. Should you
have already joined the Company, the Company reserves the right to terminate your employment with immediate
effect, without any notice or salary in lieu thereof.

14. Restrictions on Harassment and Discrimination: You hereby acknowledge that it is unlawful and against
the Company's policy to harass any person (sexually or otherwise) or discriminate against any person on the
grounds of race, color of skin, national or ethnic origin, belief or sexual orientation, ones comfort or will. You will at
all times inform your superior of any fact, matter or circumstance, with respect to yourself or any other person in
the organization, of which you are aware, that constitute harassment or discrimination.

15. Non-Disparagement: During the term of employment and at all times thereafter, you will not make any false,
defamatory, or disparaging statements about the Company, or the employees, Managers or Directors of the
Company that are reasonably likely to cause damage to any such entity or person, on any Online or Offline medium.
The company at all times reserve rights to take necessary actions or legal proceeding against any such conduct
during or after the employment ends.

16. You are requested to submit the following along with the acceptance of Company's offer to the HR department
of the Company:

a. Four passport size photographs.

b. Photocopy of your Aadhar Card.

c. Photocopy of your PAN Card.

d. Photocopies of your education qualifications certificates.
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CANDORWORKS

e. Photocopies of the previous employer's relieving letters, Salary Slips or Bank statement.
f. PF details including UAN etc.

17. Separation: The Probationary employee has to serve a notice period of 30 and 60 days in case of confirmed
employee.

1. Involuntary Separation: In case of Involuntary(Where the company initiates the separation) termination of
PROBATIONARY EMPLOYMENT, the employee is expected to initiate clearance process on the same day, he/she
will not be required to attend the office from consecutive day if the clearance process gets completed. In case of
termination of CONFIRMED EMPLOYEE, the employee is expected to initiate handover and clearance process as
per directive of the reporting manager. Full payment (basis of their attendance) would be applicable till their last
attendance day and an additional Seven (7) days of basic would be payable along with F&F in lieu of the Notice of 7
days given by the company. The 7 days basic pay payable will be at the discretion of the management based on the
criticality of termination.

2. Voluntary Separation: In case you have given a notice to resign or terminate your employment, you are
expected and required to diligently serve the entire notice period. However, in such a resignation situation, the
Company may, at its sole discretion, without being obligated to do so, (i) require you to leave service at any time
during the notice period without any payment for the balance unexpired portion of the notice period or (ii) upon
your request allow you to leave service during the notice period only upon you making payment to the Company in
the form of damages for breach, the amount equivalent to your salary for the balance unexpired portion of the
notice period. In case of Absenteeism without intimation - deemed discontinuation (Absconding from work) the
employee is accountable to return all office belongings (Including IT & Non-IT Assets) in working condition within 3
days of deemed discontinuation. You would not be able to claim any benefit post the deemed discontinuation and in
case of any disbursement, you are required to report & return the said amount without any delay. Non report
and/or return would be considered breach of contract and will invite suitable legal action.

18. Misconduct & Nonperformance: The Company reserves the right to dismiss or terminate your employment
with Immediate effect and without any notice or salary in lieu thereof, for any misconduct on your part and/or not
meeting the minimum performance criteria, including but not limited to the following:

a) You have seriously or persistently breached any of the terms or conditions of your Employment with the
Company.

b) You did not meet the minimum performance criteria after being operational for two or more consecutive weeks.
b) You are, in the opinion of the Company, guilty of misconduct, negligence of duty, disloyalty, dishonesty, breach of
confidentiality, misrepresentation, indiscipline, disobedience, irregular attendance and any act detrimental to the
interests of the company or otherwise acted in any manner upon which summary dismissal may be justified.

c) You are convicted of a criminal offence.

d) Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company's
property.

e) Conducting yourself in a manner which is regarded by the Company as prejudicial to its own interests or to the
interests of its clients.

f) You are guilty of an act constituting misconduct as per the Company's policies or standing orders, if any.

19. Retirement: You will automatically retire from the Company on attaining the age of 58 (fifty eight) years. An
extension may however, be given at the discretion of the Company.

20. Corporate Action: If your employment is terminated by reason of the liquidation of the Company for the
purpose of reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any reorganization of the
Company or any other corporate action (including a transfer of establishment / unit / undertaking) and you have
been offered employment with the company succeeding to the Company upon such event on terms no less favorable
to you than the terms in effect under this Appointment Letter, then you shall have no legal or contractual claim
against the Company by reason of the termination of the employment.

21. Garden Leave: The Company may, in its absolute discretion, require you at any time during the employment or
notice period not to attend the place of work and/or not to perform any duties for the Company or to perform any
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such duties, projects or tasks as are expressly assigned to you by the Company. You shall continue to be employed
by the Company during such period and therefore shall be eligible to receive your BASIC pay and benefits during
any such period. During any such period, you shall (a) notify the Company of any change of address or contact
details, (b) if requested by the Company, refrain from contacting employees, clients and professional contacts of the
Company, (c) cease to be an authorized signatory of the Company or hold a power of attorney for the Company, and
(d) continue to be bound by the express and implied duties of employment, including, without limitation, by the duty
of fidelity and good faith owed to the Company. The garden leave may, at the discretion of the Company, be offset
against any annual leave / privilege leave.

22. Restriction on Company's Liability: You hereby agree that if the termination is found to be wrongful by an
appropriate Court in India, based on a non-appealable order, the maximum liability of Company shall not exceed
your fifteen (15) days' salary and statutory benefits for every year of service, in case the Company does not re-
instate you in employment.

23. Separation and Release Agreement: Upon termination of your employment with the Company for any
reason, the Company may require you to, and you agree and undertake to sign, a Separation and Release
Agreement with the Company at no additional consideration or payment.

24. Indebtedness: If you owe the Company any amounts through advance payments of salary, loans or any other
obligations, at the time of notice of termination being given either by you or CANDORWORKS, all sums shall be due
immediately and subject to set off. Your signature of this Offer Letter is authorization for such a set-off from wages.

25. Entire Agreement: The terms of entire agreement and understanding with respect to the subject matter
hereof and supersedes all prior discussions or representations between the Company and you including, but not
limited to, any representations made during your interview(s), whether written or oral. This Appointment Letter
shall constitute the complete and exclusive statement of its terms and no extrinsic evidence whatsoever may be
introduced in any judicial, administrative, or other legal proceeding involving this Appointment Letter. Any
subsequent change or changes in your duties, salary or compensation will not affect the validity or scope of this
Appointment Letter.

26. Amendments: No change, modification, or termination of any of the terms, provisions, or conditions of this
Appointment Letter shall be effective unless made in writing and signed or initialed by all signatories to this
Appointment Letter.

27. Waiver: No waiver by the Company of any breach of this Appointment Letter shall be a waiver of any preceding
or succeeding breach. No waiver by the Company of any right under this Appointment Letter shall be construed as
a waiver of any other right. The Company shall not be required to give notice to enforce strict adherence to all
terms of this Appointment Letter.

28. Data Privacy: The Company may, in connection with your employment, receive personal data relating to you or
third parties associated with you (such as spouse or children). Such data may be received from you, or from other
sources, and some limited personal data may be recorded directly or indirectly by internal security systems or by
other means. Company may process such data for relevant and limited purposes. By signing this Agreement, you
expressly consent to the following:

a) the processing of your personal data by the Company;

b) the collection and processing of sensitive personal data about you for limited purposes;

c) the transfer worldwide of personal data held about you by the Company to other employees and offices of the
Company's worldwide organization and to third parties where disclosure to such third parties is required in the
normal course of business or by law; and use of your personal images and voices in marketing material, vid

d) treating any personal data to which you have access to in the course of employment

e) strictly in accordance with Company policies and procedures and not using any such data other than in
connection with and except to the extent necessary for the purposes for which it was disclosed to you.

29. Severability: If any of the restrictions, limitations or obligations herein are deemed by a court of competent
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jurisdiction to be invalid, illegal or unenforceable, then the scope of such restriction, limitation or obligation shall
be limited to the maximum limit permitted by law, and such restrictions, limitations or obligation be severable to
the extent of any invalidity, and the invalidity or unenforceability of any such restriction, limitation or obligation
shall not affect the validity of other terms and conditions entered into.

30. Governing Law and Jurisdiction: This Appointment Letter shall be governed and construed in accordance
with the laws of India in relation to any legal action or proceedings to enforce this Appointment Letter. You and the
Company hereby irrevocably submit to the exclusive jurisdiction of any competent courts situated at Pune and
waive any objection to such proceedings on grounds of venue or on the grounds that the proceedings have been
brought in an inconvenient forum. As a token of your acceptance of our offer and the terms and conditions of this
Appointment Letter, please sign a duplicate of this letter, in the space provided below and return the same to the
HR Department. You are required to treat this letter and its contents as strictly confidential and should not disclose
the same to any person or entity without our prior written consent.

By signing this Appointment Letter, I, the undersigned, “ ”, accept the terms and conditions as stated in this
Appointment Letter and acknowledge and represent the following:

a. I have been provided with a copy of this Appointment Letter for review prior to signing it;

b. I reviewed the Appointment Letter and that I understand the terms, purposes and effects of this Appointment
Letter;

c. I signed the Appointment Letter only after having had the opportunity to seek clarifications;

d. I was not subjected to duress or undue influence of any kind to execute this Appointment Letter

and understanding that this Appointment Letter will not impose an undue hardship upon myself;

e. I executed this Appointment Letter of my own free will and without relying upon any statements made by the
Company or any of its representatives, agents or employees;

f. This Appointment Letter is in all respects reasonable and necessary to protect the legitimate

g. business interests of the Company;

h. I have all requisite power and authority, and do not require the consent of any third party to sign this
Appointment Letter and grant the rights provided herein;

i. The execution, delivery, and performance of this Appointment Letter by me does not and will not conflict with,
breach, violate or cause a default under any agreement, contract or instrument to which I am a party or any
judgment, order or decree to which I am subject;

j- I am not a party to or bound by any employment agreement, consulting agreement, non-compete agreement,
confidentiality agreement or similar agreement with any other person or entity;

k. I confirm my agreement to the terms of this Appointment Letter, and will comply with every Undertaking
specified thereto; and

1. I am legally permitted to reside and be employed in India.

- The Appointment Letter has "Terms of Employment" as Annexure 1 attached hereto and amended from time to
time, as per company policy are an integral part of this offer.

- Your salary, compensation, perquisites payable on monthly or annual basis (as applicable) and other benefits to
which you are entitled shall be as per "Compensation Details" as mentioned in Annexure 2

- The “Non-Competition, Non-Solicitation and Non-Disclosure” provisions to which Appointment Letter and your
employment with the Company are subject to have been mentioned in Annexure 3.

- Your employment shall be subject to the strict compliance of “Company's Code of Conduct & Ethics” and the
confirmation of the same contained in Annexure 4
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TRAMSFORMIMG FUTURE

Salary Components Monthly Annual
Basic 11280 135360
Medical Allowance 1250 15000
Special Allowance 1800 21600
Conveyance Allowance 1600 19200
HRA 5640 67680
AdhocAllowance 6630 79560
Total Gross Salary 28200 338400
EPF 1800 21600
ESIC 0 0
Shift Allowance 0 0
Performance Link Incentive 20000 240000
Total Remuneration 50000 600000
Group Insurance(Medical/Accidental) 300 3600
Gratuity 543 6516
CTC ( Cost to Company) 50843 610116

Please Note:

PF, PT, ESIC, Gratuity & Income Tax deductions will be as per statutory compensation

**PLI will be based on individual performance
Shift allowance is paid on the no. of days worked.

I hereby acknowledge by clicking on “I Agree” button on the HRMS portal for the aligned appointment
letter and any other document to me, I solely acknowledge that I am accepting all the above mentioned
policies and procedures and the same are applicable to me from the first day of my joining.

Employee Name : SUJAUDDIN BISWAS
Present Address : A WING, 201, GRANDURE SOCIETY Pune Maharashtra 411046

CandorWorks Private Limited, Date : 02-Jan-2024

AT . Ty
4 |_::' 3 =] 4. ) I!?-""Wﬂ
I::;-El!::l__.- -: ._ il
- ol .

Sylvia Daniel Thinge, Employee Sign
HR Manager
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IR T7A221 Date: 317 Moy 2023

Pheni dols,
Sulttleet: Oer Lelier

This hus reference to your spplication and subsequent interview you had with us,

in our granization oo he [ems and condition mulually

We are pleascd Lo offer you the post af an “Exgeutive Trainee - QA7
discussed and aurced upon 4l the lime of sucoessive BHEFVIEWS,
?‘“lnm expeeted 10 jein us al he earligst but not akes than 01 June*2023, failing which, this feter aF o would auomatically
nfse.

wsit Plant, Moon Beversges Lid, 5 Rm Milestone- Masoori Gulawati

¥ oy are requested (o mest Ms. Swatl Deshwal it our D
=1 015 Ghaziabad India for joining fMrmafiics.

Road, Tehsil-Dhoulnna, Distriet- Hapur, Utiar Pradesh
Further, you are advised to produce the following documerds & the time af joining:

I, Copy of all educational cerlificales dully oitested.
2. Copy of 10 proofi (Must be visible & clear).
3, Copy of eurrent & permanant residence proof alosig with Aadhar Card.

4, Latest Photographs = 3 m0s.
5, Copy of bank statemens latesl 3 months slyowing salary transsetion, dully approved by concerned bank authoeily’ Copy of

silary ships latest 3 months.
. Copy of ketter of intert/ appoimment lester rom previcus employer (must be signed by employer and aoknowledged by the

candidate with date).
7. Copy of Experience Certificale from the previeus smployer.

B, A copy of cancelled chegue.
0, Copy of nelieving ogter fram previoas cmphoyer dully signed by authorized signaloryHEM o resignition acceplance msil.
10, Your offer letter can be revoked if you are nct foursd medicalty fitat the time of juining.

Pieasc acknowhedge in taken of your acteplance.

Mn%g&s Lamuitedd,

Viveh Komar W
Group HR Head A/ &ll‘
e

i@iﬁf'

Bidhannagar College
EB-2, Sec.- |, Salt Lake, Kol - 84
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Y R R

e 15™ June® 2023
inisn Xonlia
Faag 1 200060

Irear Anisa,

W are pleased o appoint vou as an “Exccutive Trainee - QA" i our organization and you will be based al
our Drasna Plant with elTeet from 01* Juae® 2023 on the following terms and conditions: -

I You will have the responsibilny for efficient. salisfactory and eoonomical aperalion in the areas of
responstbility that may be assigaed to you rom time (o time.

> You will aet within the [ramework of organizational structure policies and direction laid down by the
management from time o tme. In respect of all matters not specifically coversd hy this letter, you shall be
governed by such rules as may be applicable to-personnel of your calegory in the company for ime to time.
The pn:nl:lﬁiun
nue to beon
cither party

You will be on probation for a period of six moenths from the date of your joining dutics.
period may be curiailed or extended al the sole discretion of the manzgement. You shall contl

probatien until you ore conlirmed in writing: Dunng the probation o extended probation pericd,
e, without assigning any reason whatsoever.

S

can terminate your services by giving |5 days’ notic

After confirmation, either party can terminate your services by giving One-month notice or payment of
Gross Salary in licu thereof,

This appointment and continuance thereol 18 subject to your being found and remaining physically and

memally fii for employment, for this purpose you shall present yourseli for medical examination by
physician of the choice of management, as and when desired by the management.

Your pasition is of @ whole time employee with the company and for remuneration or otherwise you shall

nol secure or iry 10 secure any ather post nor would you undertaken sny course of study or any part time

wirk without consent of the company in writing.

The management reserves their right to transfir you to.any of its Depament, Division, Office, Branch and
Unit in India whether existing at present or which may be opened or acquired by the company subsequently

an (e same terms and conditions al ahsolute discretion of the management without assigning any reason

whatsgever

Yiou shall not any fine oF times withou eonsent of the company disclose, divelge or make public, excep
under legal obligation any afl e inlormeation relation 0 the company whether the same may be confided or
become known Lo yisu i1 the courss of your employment,

oy ;
'-.“::"I‘H' L/%)
@'ﬁ’- Xl o \Priteipal
Wl ILF Bidhannagar College
#_},f EB-2, Sec.- |, Salt Lake, ol - 64
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MOON BEVERAGES LIMITED

CIN No.: 1554 pL 3
R B ; SUP1BETRPLE Fian
ogd. Offlce - A.a2 Site-1V, Industrial Aroa Sahibabad, Ghazabad, Utlar Pradesh, india - 201010
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- IF you remain, absent, without obtaining leave and extend leave for a continuous pericd of eight dags, you

will lose lien on your employment and this action or your will be deemed to be repudiation of your GonIFACt
of employment.

You will retire from the service of the company an attaining the age of 60 years Lipon :,u::.ulr retirement l.':'
resignation from the services of the eompany, you will arrange to hiand over all the Company's property a1
assets, both moveable and immovable, including documents, files, service manuals etc., which were BIVER
10 You or entrusted 1o your care during the course of your employment with the Company, and any COMPEY
property oceupied by you either for residential or official purpose during the tenure of your employment,
whether the company is the owner or lesses thereof, shall always be treated 83 Company’s propery ?md
shall be handed over forthwith 1o the authorized representative of the Company in good appropriale
condition, before final settlement of accounts,

. 1f a1 any time during your service with the company, it is found that any information/ statement furnished

by you and your application are incomest, you shall be liable for diseiplinary sction, which can result in
your dismissal from the services of the company.

The management reserves (he right to terminate your services by giving no notice or compensation in lisw
thereof in case you are involved in any criminal proceeding/ msolvency, bankruptey esc.

For @ period of three years after ceasing to be i employment af the company, you would not 'Iilll'l:_a-ﬂﬂj." or
indirectly make yourself interesied in any competing business nor shall you take employment with any
individual, firm, company or undertsking or organization engaged in the competing busincss.

_ After ceaging to be the employee of the company, you shall ot solicit the customers of the company directly

or indirectly for yourself or as employee or agent of any individual, fimm, company or undertaking or
organization.

Mo leave shall be allowed to employee during the notice period.

16. Whenever you change your presani ! local residentizl address for any reason, vou shall intimate the change

1T

I8

to HRD immediately.

That in case of any dispute between the management and vou, it will be subject to the jurisdiction of Unar
Pradesh court and nawhere else. You shall have no objection what so ever with regard to the jurisdiction or
Uttar Pradesh court to the exclusion of all other court in India.

It is one of the terms of your employment that you will at the own expenses and such intervals as the
company may reasonably reguire be medically examined and vaccinated against smallpox and inoculated
apainst lyphoid fever and Covid-19, pera-typheid fever and cholera or such other discases as the company

S
AR
= /R
R"ﬁ"‘r !I E‘A‘dhtx olisge

nnagar Colleg
e lll EB-2, Sec-- |, Salt Lake, ol - 84
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avidence of such wpccimetion

rinry [komi time 1o time direet. 11 you fail to produce tothe company satisfaciory
v may he

e !nm:ulnlmn in necordance with the company's instructions, your service with: tha -compan
perminated without forther notice.

P, 1 you conimit a breach of this agreement, or are guiilty of misconduct tincluding drunkenness at work/on
duty, dishonesty, abscrce withoul |eave, infringement of the company’ s policies/regulations and
disobedivnce to lawlul orders or instructions) or condust yourself in a manner calculated to bring the
company or its employees into disrepute, o if you borrow money from any of the customers of the company
ar from nnyone tmding with the vompany. you will be discharged immediately without notice or salary n
liew of notice and in such case you will have no claim on the company whatsoever.

o the Code of Conduct and Ethics policy and ather policies of the company

h nr vialation of the Code of Condust will

ur GradeTand, Any breas : ;
d apprapriaje action shall be taken againsl you which may inchade

30, You shall also strictly adhere {
in so {or as the same 15 applicable Lo yo
ke viewed geriously by the company an
tepriination of the services.

Moon Bevernges Limited,

' et
Vivek Kumar i .

Group HR Head

ACKNO WLEDGEMENT OF THE EMPLOYEE
f i firm that all the te

d the contents of the leiter of appointment. ll'!_ureh;r' GO ] I
iu:?ﬁ::i]?n l:;c ﬁiﬁfmr are aﬂﬂnpiﬂbf-&t o me T fully understand the implication of this appointment.

@ )
Signature: MM

s and

[/%
\_Principal

Bidhannagar College
EB-2, Sec.- |, Salt Lake, Kol - 64
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COMPENSATION BREAK UP AND BENEFITS

Fmiploy ee Name . ~ Anisa Sinha
 Designation Fxceutive Trainee - A .
Do) 01+ June' 2023 =
Location [asna |
Reparting Manager
Emplovee 1D 20566
I Particulars Manthly (INIE) ' Yearly {l_"'”il
| Basic Sai.ar;r o 5000 0 I_-E':"_ME
fﬁu;e Rent ;"ll-.llnianm: - .E-IEJ.!E | ?"i'#q .
: E‘ﬁn'-;;.*y_aqt._::_.qlluwan_cc_ v :_ "=
I_-E':-'I_e.i-ﬂ;ﬁi_ﬁllnwanfe L e e ey
LTA - = SRR DN =i
Telephone Allowance - R .=
| Education e"l.-|-|_'i'.l'-"|"ﬂil'lﬂﬂ e e
Ent Allewance - P
:E;Fri::l_s::::ici' | awm L 2 L
Eﬁ-&_{ﬂ:ntrihutiun = _|ng NS — __Etﬁ—:—q
EPFConmribution. | —————— &
ESIC - =] =8 1 =
TEmployer Contribution g |
__!-::F‘F_I:'EI:J_I:N'_I:I_LI_I'iDII-_ - = r 'If:,:, 1 — T_H_m_ M
T D I
Cony e | __ 280002
M #TDS applicable as per the IT Slab g——
I R S Oy
o — | 25 Lacs " Only for Emplovee |

i GPAL R :
Texasd i i i ; 2 ill be 3 Laes per annom ot of that
w i od at the time of infery e, your 'rearr__-.- CTC wi ! |
*aAlsdn:Eispay po yoae Wt I your jueining aad the difference of Rs. 20000 will he pay to you in o
s nt L.e. 10k will be payable after 6 months of joining and rest of the 10k will

parts half of the amou O w
be payable w.e.f 7th month of jeining, N
noon Be ges Limited,
v
ﬁ. _;}};w
- b :
Vivek Kumar }‘WJ_
Group HR Headd ; J’I/r_
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Mol KMDOSIU P & 1t March 16, 2021

My Deeya Das,

10 Lale Ajay Kumar Das,
A2, Shab knshoa Daw Lane,

O Phool Wagan,

hoolhata - TO0054,

Madam,

We are pleased 1o inform you that on the basis of your applications dated 24.12.2020 and
J602 2021 and the personality test held on 09032021 & medical test dated 11.03.2021 you have
been found eligible for compassionate appuantiment and we oller you hereby the post of wn
Assistant n the scale of Rs. 14435 84001) 15275 9182) -1T105-1000(5) -22255- 1195(2) -
24645 LASS(I-20010-151002)- 12000 1618) 40080 ot the Canning Dranch Office of the
Corporation. Your initial Dasic Pay will be Rs. 14435/« per month only,

2. Ower and above the Basic Pay mentioned in Pam 1 above, you will be paid such allowance
as may be applicable 1o the employees of the Corparation from time to time,

3. Your appoirtment shall be governed by the (S1all) Regulations, 1960, the rules framed by
the Central Government under Section 48 of the LIC Act 1956, the rules ol the Corporation and
such instructions and‘or orders that may be issued to you orally or in writing from time to time.

4 You will be on probation for o period of 6 months from the dale of your joining, which
may be extended by another 6 months, if your work record and conduct are not found satisfaclory,

3. During the period of probution or extended period of probation, you are liable 10 be
discharged without notice, for any reason deemed fit by the Competent Autherity,

b Please note that your normal refirement age shall be 60 years,

7. On the basis of the documentary evidence produced by you, you ans treated as a candidate

belonging to Scheduled Caste, You are requested (o inform the Appointing Authority immedintely
about the change of religion ete,, if any, happen in fsture.

& Your confirmation in the services of the Corporation will be subject 1o satisfactory
performance during the period of probation as stated above,
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L2 Your daily working hours excluding lunch interval will be 6 Y4 hours on week duys.
Subject to this limit your aciual working hours will be preseribed by the Office from tme 1o UM

10, ¥ more than one shift of working is there, you will be liable to be transferred from one
shift of working to another shifi

11 You will not be entitled to any traveling allowance for taking up your duties at the place
where you are now being posted.

12. You are liable to be transferred anywhere in India where the Corporation has its Offices.

13. You will not be allowed to undertake any part-time studies unless sanctioned in Writing

by the authority competent to give such permission. Any prosccution of the pan-time studies, if
permitted, shall always be subject to Office exigencies and no claim for leave for preparation shall

be made on the ground that such part-time studies were undertaken by you on or prior to your
joining the Corporation or that permission was given for the same by the authority competent to do

20,
14, Your appointment shall be terminated in case of non compliance of any condition stated

in the offer of appointment/ application form by issuance of Charge Sheet cum Show Cause Notice.

15. In térms of Rule 3 of Instructions for implementation of the L_ife Ips:uante Corporation
of India (Employees) Pension Amendment Rules, 2010, Defined Contribution Pension shall be

applicable to you.

16. If the terms herein above offered are acceptable to you, you are required to report for
duty at the Canning Branch Office (P.O — Canning Town, Cinema Hall Road, South 24 Parganas,

Pin - 743329) of the Corporation mentioned in para | above immediately.

Yours faithfully,

b
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CAPITAL

PROTECTIRG - ENVESTING FINAMCENG - &OYISING

Finance Ltd.

{A part of Aditya Birla Capital Ltd )

Dear Anik ks,
Welcome to the World of Opportunities ot Aditya Birla Capitall

We're pleased to offer you a0 appointment as a Management Tralnee in Aditya Birla Finance Limited. We're thrilled to have
you on board. We know wou'te going 1o be an asset Lo our company and can't wait 1o see what vou accomplish. &1 Sditva Birla
Capital, we look at créating the next generation of leaders who will ferfher our wision of helping pecgle meet their likelong
money needs. We offer our employvess multiple opportunities to achigve professional success and an avenwe 1o pursue their
personal aspirations. We do this by investing In the development of our emplovees and by offering them a bouguet of career
chnices spanning acrcss functions, businesses, and geographies at Aditya Birla Capital and at the larger Aditya Birla Groug levek.

We are happy to share that you are placed m Aditya Birla Finance Limited in the Analytics function based out of Mumbai

We look forward to having vou on board with us on Juse 19% 2023 in Mumbal. The details of the venue for the induction
would be mailed to yow shortiy.

This offer is subject to:

- Having secured a certificate of completion as declared by your Institution/ University.
- Found medically i

. Credit Score and Background Checks being satisfactory.

Oince again, we hope your career at Aditya Birla Capital is extremaby fruitful and satisfying - both protessionally and personally,

Incase wou have any queries, pleass feel free to reach out to Anubbio oo adiveabisleeapital oo

We wizh you tha wery best for your future with ws. Please do sign a copy of this ketter and add the date as a token of your

acceptance,
A & 0 1
I:,—— Flﬂ Fﬁ i o9 . Lodk
Sujatha Sudheendra

Head - Human Resources

Collsge
EB-2, Sec.- |, Salt Lake, ol - 84
Aditya Birla Finance Limited

Ome World Center, Tower 1-C, 1Bih Floor, B4, Jupier bl Compaund, Registered Office:

Senapat| Hapat Marg, Eiphirstane Hoad, Mumbal <00 013 Imddian Heyan Compaurd, Vereaal,
+31 22 4356 7100 | fF) 91 274356 7266 | Toli-free number 1800-270-7000 Giijorat - 362 266 e

care firance@addyabelacapital.com | https://abfl.aditysbirlaceplialcom iR LIGH9S00) 199 L PLOOGAG0 ~=
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06-Sep-2023

Dear Debojyoti Mondal,
M.Sc., Data Science
University of Kalyani, Kalyani

Candidate ID — 24577073

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee.

During your probation period of 12 months which includes your training program as applicable post joining
as a full-time employee, you will be entitled to an Annual Total Remuneration (ATR) of INR 401,988/-. This
includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of INR 19,500/-
towards benefits such as Medical, Accident and Life Insurance. The incentive amount may vary, depending
on Cognizant's performance and your performance. The other details about your compensation are
detailed in Compensation and Benefits Annexure. Your compensation is highly confidential and if the
need arises, you may discuss it only with your manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to
INR 450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution
of INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement Annexure. You will also be governed by the other rules, regulations, and
practices in vogue and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter.
Please note:

1. This appointment is subject to satisfactory background verification including professional reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) in 10th, 12th
Diploma and Graduation/Post-Graduation and with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for only 1 day and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case you do not accept or decline within this
time-period in the system, this Offer shall stand withdrawn and will be considered as void. Any extension to
the offer validity will be at the sole discretion of Cognizant.

2. Prior to commencing employment with Cognizant, you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Certified Skill
Development (CSD) training program (if offered to you).

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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4. Training - Post Joining Cognizant:

Post joining at Cognizant as full-time employee, one of the below options would be followed based on
business demands.

a) Based on your successful completion of internship or CSD training program (if offered to you), you could
be onboarded directly to business without any additional training.

b) Based on your successful completion of internship or CSD training program (if offered to you), you could
be onboarded and might be put into an additional training. In the event of unsatisfactory performance
during this training, Cognizant reserves rights at its sole discretion to revoke this FTE Offer.

c¢) Based on your successful completion of internship or CSD training program (if offered to you), you could
be onboarded and might be deployed into another formal training based on business demand to a specific
skill track and it can be used as basis towards your allocation to projects/roles. In the event of
unsatisfactory performance during this training, Cognizant reserves rights at its sole discretion to revoke
this FTE Offer.

d) You could be onboarded directly without undergoing any internship or CSD training program and would
be deployed into a formal training to a business specific skill track and it can be used as basis towards your
allocation to projects/roles. In the event of unsatisfactory performance during this training, Cognizant
reserves rights at its sole discretion to revoke this FTE Offer.

e) You could be onboarded directly to business without undergoing any internship or CSD training program
and would be given on-the-job training, specific to their project or business needs. In the event of
unsatisfactory performance during the on-the-job training, Cognizant reserves rights at its sole discretion to
revoke this FTE Offer.

5. Your on-boarding as a full-time employee is aligned to a business requirement and will be between July
2023 and August 2024. You will be required to report at the location based on the business requirement
and on the given date of joining.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
https://campus2Cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

— :;-:l_g —
Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Annexure A

Compensation and Benefits

Name: Debojyoti Mondal Designation: Programmer Analyst
Trainee
SI. No. Description Monthly Yearly
1 Basic 10500 126,000
2 HRA* 6300 75,600
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 7349 88,188
Annual Gross Compensation 359,988
Incentive Indication (per annum)** 22,500
Annual Total Compensation 382,488
Company's contribution towards benefits (Medical, Accident 19.500
and Life Insurance) '
Annual Total Remuneration 401,988

Note: The Insurance amount may vary subject to market conditions from time to time.
As an associate you are also entitled to the following additional benefits:

- Floating Medical Insurance Coverage

» Round the Clock Group Personal Accident Insurance coverage

» Group Term Life Insurance

« Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

» Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

« From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

Sl No Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act
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« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy

Provident Fund Wages:

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance” will be considered. This does not include payments made through "Special
Payout".

» Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

- Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

« Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

« ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** |ncentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*»**Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



€ cognizant
Annexure B

Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND
Debojyoti Mondal, 24, residing at (hereinafter referred to as
"you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be

deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

d. You shall be flexible enough to take up the assigned role based on business requirement

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate. 5

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



€ cognizant

violate any agreement or obligations that you have with them.
4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance.

c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
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any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties ‘* :
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
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c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

Company;

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

» Misconduct, as provided in Misconduct and Disciplinary Action Policy

» Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

- Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company’
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

« Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company
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« Violation of non-disparagement obligations

« Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Debojyoti Mondal

— :;—:l_Q —
Maya Sreekumar
Vice President — Human Resources

| have read, understood and accept the above mentioned terms and conditions.

Signature: Date: LR
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Government Of Iindla, Ministry of Cummunlcatlun & I.T.
Department Of Posts

O/o the Superintendent of Post Offices, Contal Division
Contal - 721401

IDENTITY CARD

———

Name : Dinabandhu Sau ID-Card No : CTI/76

Employee ID : 50494878 |
Designation : Assistant Branch Postmaster
Office Name : Porolda B.O. '

(Under Khakurda S.0,721445)

[_Slgnatm-. of th. Hnldor Signature of Issulng Authority
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lpsos Offer Letter : Maitree

*
Sarkar | Analyst inbox

Gaurav Ajme... 14/312023  ~,

S h

@

to me, gaurav.ajmera v

Hello Maitree Sarkar,

Congratulations! We are pleased to offer you the position
of Analyst with us at Ipsos MMA.

Talent is the bedrock of our future growth, and with you
joining us, we are confident this journey will only be a
more rewarding one.

You can click on this link to find the detailed offer letier
containing all the required information. Please
countersign the letter and upload the same to confirm
your acceptance,

Your joining date will be 03/07/2023 . Your onboarding
process and employment agreement will be shared few
weeks before your joining.

If you are relocating to Bangalore, you are eligible for the
below relocation benefits

1) We will be providing you Rs.6000/- as relocation
allowance which would include one way air fare from your
destination to Bangalore (economy class) or one way
train travel & luggage allowance for yourself only (please
keep all the original bills and boarding pass for claiming.

2) Maximum 7 days' stay in a company preferred hotel.
Kindly note that booking will be done from your date of
joining or maximum 1 day earlier to enable you to reach
Bangalore and check-in to the hotel the previous day

~ e
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Code: 03216 243210, 276374

240443 (8, Ed Dapl.)

e=-mail :gebhinducolicgeday@gmall com
Waobsite ; www.ghooliege.aec.in
Fax: D2218-FTEAITA

Gobardanga Hindu College

NAAC ACCREDITATION (2005 & 2016) at Grade "A" _ e

ESTD.- 1947 24 Parganas {Morth)
West Bangal, Pin- 743273
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Memo GHC/Appt.-SACT/636/07/20 Date 20/07/2020

From T he Principal/MieePrincipa{Officer-in-charge/feacher-in-charge
Gobardanga Hindu College
P.O.-Khantura, Dist-North 24 Pgs
West Bengal — 743273

To RIMA DUTTA
MANIK PUR TARUN SEN PALLY, PO ITALGACHA,
PS DUMDUM, NORTH 24 PGS
PIN : 700079

Sub: Approval of engagement of RIMA DUTTA as State Aided College Teacher,
Category-Il in Gobardanga Hindu College. She was earlier engaged as GT
(PTT/CWTT/GT) w.e.f.01/08/2018

You are hereby engaged as State Aided College Teacher, Category-11 of Education (subject)
w.ef. 01.01.2020 in terms of the Memorandum No. 2081-Edn(CS)/10M-83/2019 dt. 23.12.2019 of
the Higher Education Department, Govt. of West Bengal and memo no
ED-108/2020 dated 17/07/2020 of Education Directorate.

The benefits/ remuneration will be admissible as laid down in the Higher Education
Department's Memorandum No. 2081-Edn(CS)/10M-83/2019 dt. 23.12.2019 and subsequent

Memorandum/GO issued in this respect from timeto time.

Principal/\Vi inci Feer-i i ,
Gobardanga Hindu College

Princapal
Gobardanga Hindu College
Kharbara, Morh 24-Pgs.

Encl: Approval order of Education Directorate
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Septembar 18, 2029

TO WHOMEDEVER IT MAY COMCERN

This iz oo carlity that Mr Soumana Barsk. Sats Re 0 BEZEY, haa haen o king with Sweiss
A Global Bugness Salutions Indi Frivile Limited since 24 July 2023,

His gurreal designation s Associam LAmsezine Pricing A:luary.

Tours Sincarely,
For Swiss Re Global Business Sohuions lndis Frivats Limited

Viachank Exaas
Visw Mresidom
Humamn Aesowces

T,

k\'"_ll,c'fr!&*'
Bidhannagar College
EB-2, Sec.- |, Salt Lake, Kol - 84



ﬁ Techno School

(AR ARAVATHI-EDUCATIONAL TRUST, BK-4, 554 201%
Schoal Code; 16004 (Affiliated to CBSE, New Delhi] Affiliation Mo: 2230287

TO WHOM IT MAY CONCERN

This is to certify that RASHMI BAJAJ (KKT401113) had worked as a Primary
Mother Teacher at Sri Chaitanya Techno School, Badabazar, Kolkata. She had
joined the institution on 26" April 2022,

She has proved herself as a very hardweorking, sincere teacher throughout her
service period. She was relieved from her duty on 23" September 2023,

We wish her success in her future endeavours.

. 5 85
E_ i E2- 2% _l:l."':q ‘ﬂﬂ

Principdl|
Sri Chaitanya Techno School

Badabazar

[2A. Nanda Mullick Lane, Burra Bazar. Kolhata, 700006, E-mail: kolkata scts1@gmail.com, Ph No 9100874444, 7595050172



Sri Chaitanya

Techno School

The right mentor for T (JEE) Medical, Olympiad & all other Competitive rxams
AMNATRANATHI EDUCATIONAL TRUST (BEk-44, 68/201a)

(__ APPOINTMENT ORDER _]

(1.0, No.SCTS/BB/22-23)

. MName of the Applicant : Ms. RASHMI BAJAT

b, Do, Wia, 5o M DERASTS RAJAL

c. Dualification : 1B,

d. Pepaimient/ Designation ; Primary Mother Tencher

e, Date of Birth ;24012000 Ape 22 Yrs,
[ Drate of Jamangs S04 2022

Wilh reference to vour Application dated 10.04.2022 and the subsequent interview held at 23.04.2022
The Management is pleased to offer you the post of Primary Mother Teacher at Bada Razar Kolkats Branch an

1 CTC (Cost to Company) of Rs. 15,000/ Per month in words { Rupees Fifteen Thousand only) for a period of

one vear on probaton/sdhoc-basis provided the following terms and conditions are scceprable to yous

Your appointment is contingent upon a following conditions

& Alltaxes (like... Income tax, Professional tax, et} drising out of the salery drawn have to be borme by VO,

O Youaneeligible for Annual increment provided your work continues and is found satisfactory, However, the
grant ofincrement is not warranted in adverse cases of performance report, result and the then financial strenpth
ofthe onzanization,

Your services to the Institution(s) must be in strict edherence to the nature of works tim ings/ leaves! holidays
efc., as adopted by the place of work concerned from time to time.

*eu shall teach for minimum 6{six) periods per day or 36 periods per week and attend to counseling of
students fora minimum of 6(six) hours in a week.

You are entitled for 12 days of casual leaves per annum. Leaves availed for more than two days during the
game calendar month are liable for pay-cut.

You shall abide by the rules and repulations of the Institution and the instructions issued by the Managing
Committes cormmunicated through the head of the institution from time 1o time.

Yiour senvices are transferable. You may be transferred to any of the branches/instinfions man under the Managing
Lomumitice at any time on prior intimation. However, transfers on individual's request is no obligation in this
regard, E
Tou shall devete your whole time & effort bo the service of the institution and are excepted o carry out the
instructions of the Principal in the stabilization of the systemn and the growth of the Instioution.

You shall have to submit the Original Certificates of yourqualifications, on the day of joining duty, along with the
ioining report, Either if'the furnished data régarding gualifications and experience or submitted cestificates
found 10 be not genuine, your services will be immediately terminated and consequent lepal actions will be
initizted against you as per Govt, norms.

18 § ] §

q

7

o 21189, Duita Tefa Resldency, Modhuranagar, Vijayawada (Urban), Satyanarayinypuram, Krishna Dist, A.P. - 520011

Rashre Poges -




& Your Minimum eompletion period ol service should be One Full Academie Year. However,

B I your serviees, actions and comments are found unfavourable or negative to the Institution or if you
subject children to comporal punishments, inimidation or humiliation either physically or mentally you shall be
immediately terminated withoul prior notice.

® Ohy the basiz of vour performance, if you constantly deliver poor performance and don't show any noticeable
prowth or improvement despite providing training and support, consequently leading 1o complainis from the
parents nnd others, your services will be stopped with prior notice,

F Voushall be given weaching periods, invigilation, substitutions, paper correction work and adhoc works ete, as
a parl ol vour role, The teaching periods and workload aflfocation is in the diseretion of Principal keeping in
view the need. However, it varies from case to case,

= Vo shallnat be permitted to rosign during the neademie year except under very special eircumstances,
in which ease, vou shall give three months notice or pay in lien of. However under any circuimstances
if you are leaving during the academic year you need to pay the amount expentdad on you for the
workshop(s) / training sessions that you attended.

(= You should not hald any position eutside the school as 3 means of income source or professional position such
ae tutor, part time teacher ete. ifany such case is noticed by the management you will be subjected to serious
action S imemediate termination withowt any nodice.

(E Youshall not indulpe yourself in any political / anti-soeial / anti-institutional / trade union activities during the
period of vour serviee failing which your serviees stand terminated automatically without any obligation.

(E" ou ghell not bormow or lend money from ... colleagues! siudents” paremisfother staff members, ete., with the
impression/ image of the Institution behind whatsosver.

(B Yous hall have to submit a set of Xerox coples of Academic Credentials from 55C to Higher Degree,
Andhar Card, PAN { Voter I / Driving License to the Principal at the time of joining / reporting the
branch without fail.

' D
You are advised to report to duty on : 26.04.2022 .\}J {\', --"'”':F !
Appomtment Authority
Your are adviced fo sign fire Certiffemte below and repors o doty as mentioned, friling which the oppoimtmenr supnds fapred or

errcoiiad
1cEHﬁHCATBﬂF.q¢:cE.PTmcE§

I, Ms. Rashmi Bajaj, having read the terms and conditions mentioned above, I acknowledge to abide by
themsany of these modified and brought into force from time to time in the interest of the institution, T thank the
management for the opportunity extended to me and promize that I shall strive hard to come up to its expectations in
all my endeavours. Thereby join the duty from
Place
Dare

L] L
-
-

Bignature of the nﬂ'ﬁ-&nt

Certifeates Submitted :

o Clase % Moot 02) close %11 Maskshat o3

0d) 05) 06)
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{Bn autaromous body estabfished in 1975 ursler the West Bengal Primary Education Act, 1973)
APC Bhawan, DE-7/1, Ridhannagar, Sector-l, Kolkata — 700 091

ELIGIBILITY CERTIFICATE

Name RASHMI| BAJAL

Date of Birth 24-01-2000

Roll No. 220410330576

Medium BEWGALI

Category GENERAL

Subcategory

Differently abled s

Father's / Mother's Name | DEBASIS BAJAJ R

Address Siva WILMOMI MITRA BTREET BEADDH STRERT RLFMTOLLA
KOLKATA WEST BENGAL 700006

Subjects Maximum Marks| Marks Oblalned

Fari & @ Child Development and Pedagogy 30 16

Par B : Language-d (BEMGALL) 30 23

Par C : Languagedl [English) ao 25

Far D - Mathematics 30 20

Fart E : Environmental Studies &0 15

Total Marks 150 28

Resull - QUALlf]En ]
Examination held on : 11-12-2022 Resull declared on : 10-02-2023
Bigdhannagar, Holkata — 700 091 [rate : 39-04-2023

Chines A ”ghﬁ-_—ﬁﬂ

Oir. Partha Karmakar Professor (Dr.) Gowtam Paul
Deputy Secratany President
West Bengal Board of Primary Education Wesi Bengal Board of Primary Education

Mate - )
1, A SCYSTIOBC-AORC- A wsmplsdEs-aerdcaman category and diferenty abled candidaieg taciiing B2 moeks (S49%) or obove ot of
150 are dodarad clgibde in tho TET-2022 In secordance with il retevadon policy of Gout. of Wt al and MCTE guidelia,

T A8 candales undss Gensrl calegory scodng 0 sae (50%) or obovs oul of 130 nreducdiend #Fhllnlhu -I022 a5 par NOTE gubdelines.

T T A AR T R L A L R T

Anphiable anly for recrutman of Assislant Toacners in Govt, Aldsd and Gevl Sponsered Primary Schacls of West Bengal,

INSTRUCTIONS

1, The sgeaily sgred decumen! & legaly valad g par the T A, 2000 when papd plecironicaly, -

. Tre valdny Penod of TET-20:3 stpiodity caniboate fof appoinimaonl, unkess sinonsisa noliiod by tia Blate Gossrrnse] andior METE,
i rainaim wald for e

3. Cuatfping the TET=p00mk winsdd fed conled o elgha on oy peson fer recrufanent | eppadnimant, & s only cne of te sligliity crilaia of
anrmnimenl

d, Tha al-g-loi-l-la,—-al o pssckdale has nolboon verifed by the Board, The partcolaes of the candidabe and ihe sokjecls ere menlsned as

Pet dedarabien Iy T cedhdaln 15 b Sppticntes Foimn of TET-20Z2 andice In OMR Angwar Shool. The agpcinting suorty may wariy

fine sAmp heom oppoRTEnt

M The TET-202F wkiald appdy b Sowls Sldud and Sovil Spensoned Pifmery Soheols (e dadsus | — Y] under tha seacdamis control of e
Wued Bangol llcard of Primery Edecalion,

] TET-2022 sy spply 1o the dfaided Pesate Prifary Skl o Wil Bisngal, wha g axarcies tha celion of considenng tha TET

Ut elaisink | — W, Pnmany) conducied by dve West Bengal Boand of Primary Education.

K\, . N
(1 Rashme Bajag
gar College
EB-2, Sec.- |, Salt Lake, Kol - 84




BE YOURSELF,

MAKEADIFFERENCE, < | centre

Strictly Private and Confidential

Date: 04/28/2022

Bristi Banik

C11032883

24/13, 1.C.ROAD, RAHARA, KHARDAH, KOLKATA - 700118
9230069373

Dear Bristi Banik,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions:
Job Profile - Application Development Associate

Management Level - 12

Job Family Group - Software Engineering

Please refer to:

» Annexure | for the compensation and benefits details.
» Annexure Il for documentation to be submitted by you.
» Annexure Il Terms of Employment

» Annexure |V-Declaration

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your
date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer
and your employment with Accenture is subject to successful completion of the qualifying examination from your college , as well as

satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective

start date.
A\
. c:f'paﬁ . , .
Version 10.0 Apr-2022 1 Bidhannagar College Candidate’s Signature
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct,
and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary
information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You
understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to
meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the
offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at

your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual
onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by

responding to our email and share your acceptance to join us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to
complying with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a
growing mandate from government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our
employees to be vaccinated. Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your
second dose is due post onboarding, and in that circumstance the second dose should be taken within the government prescribed

timelines.

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the

Company.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning
opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent.

« The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.

« After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to
you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the

Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or
above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000.

Version 10.0 Apr-2022 2 o Candidate’s Signature



After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are
contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unigue reference number,
candidate identification (CID) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link will be
disabled for you. If we do not receive your response before the expiration of 14 days (fourteen days) from the date of this letter, the terms
of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in
writing. Further, at the time of joining you are required to provide all documentation identified in Annexure Il along with the signed copy of

this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you
successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of

Company history-as well as tips on how to develop yourself (and your career) in the future.

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you and look

forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

Mahesh Vasudeo Zurale
Senior Managing Director

Bristi Banik
Lead, Advanced Technology Centers, India rsti Bant
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ANNEXURE |

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 3,00,000/-
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 25,500/-
Maximum Annual Total earning potential(A+B) 3,25,500/-

(C)# Additional Notional Benefits

. P INR 5,000/-
Gratulity for each year of service (indicative and assumed value calculated at
an approximation of 4.81% of annual basic)
Notional Insurance Premium paid by Company
INR 11,300/-

Annual Total Earning Potential + Additional Notional Benefits (A+B+C) INR 341800/-

(D)##Additional Discretionary Reimbursements
INR 12,000/- (capped at INR 1,000/- per

. month)
Annual Internet reimbursement

E)Optional opportunity to participate in the Employee Share Purchase Plan
(E)op PP ytop P ploy INR 4,500/- [discount opportunity with an

optional investment of 10% of gross pay and

Employee Share Purchase plan — to purchase Accenture plc
ploy P P P no change in share price]

Class A ordinary shares at 15% discount on the fair market value

(A) Annual Fixed Compensation

Your annual fixed compensation is INR 3,00,000. This includes allowances structured in accordance with the Company compensation
guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident
Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your
indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of
the LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two

components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,
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amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out
subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your

tenure in Accenture India and considering the period of leave without pay during the said fiscal year.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions
if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as
employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions
as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated
by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

Insurance policy Coverage for Coverage amount Premium paid by

Self, Spouse/partner (if
you identify yourself as
Medical lesbian, gay, bisexual and |INR 3,00,000/- per annum Company
transgender) & 2

Dependent children

Personal Accident Self Up to 3 times of annual fixed compensation Company

. Equivalent to one time of your annual fixed
Life Self . ) . Company
compensation with minimum cover of INR 5,00,000/-

Future Service Liability Self Up to INR 20,00,000/- Company
Employee Deposit Linked INR 7,05,000/- (If you contribute towards Employee
Self . Company
Insurance (EDLI) Provident Fund)
1.Medical:

a) Medical Insurance for self, spouse and 2 dependent children up to INR 3,00,000 per annum. This plans allows for coverage of pre-
existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law and siblings up to INR 10,00,000
& any additional child up to INR 5,00,000 under a separate Insurance plan. You also can avail optional Top-Up and/or Critical lliness
Policy for yourself and your dependents (spouse and 2 children) up to INR 10,00,000. The entire premium for this will have to be borne

by you. These plans allow for coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to
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review from time to time.
c¢) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage
of each claim, as under:
* 10% of such claims for self, spouse and 2 dependent children
¢ 20% of such claims for parents, parent’s in-law, siblings, and additional children under the separate Insurance plan.
2.Personal Accident coverage for self, up to three times your annual fixed compensation.
a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.
3.Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000.
a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire

premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from
time to time), payable as per the Company policy on your exit.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture
for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be
paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion.

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.
5.You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase
Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can
develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate
family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns.
The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up

service

In addition to the above, you will also be eligible for the following benefits:

» One time relocation allowance subject to a maximum of INR 2500.00/- on submission of actual supporting as per policy.

* Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
leave the Company, or your services are terminated, before the completion of 1 year of employment with the Company, the relocation
assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues
payable by you on termination will be recovered from your final settlement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions

of the above benefits & guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any

further communication from the Company.
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GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you.

General Tax:
All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your

personal tax liabilities, as per applicable law, both in India and abroad.
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Orcapod

30" June, 2023

Ms. Subha Lakshmi Das
M5 CL-1 Bidhannagar (M), Purbachal
North 24 Parganas

Sub: Letter of Appointment
Dear Subha Lakshmi Das,

We are pleased to extend this letter of appointment, setting out details of your professional
engagement with Orcapod.

This appointment is subject to the service conditions as mentioned below and conditions as
mentioned in Annexure | attached.

You are hired with Orcapod as Customer Service & Sales and will be designated as Customer
Service & Sales. Your assignment will start effective from 03™ July, 2023. Orcapod will
compensate for your services based on the Benefits breakup given in Annexure II.

If you are agree to the terms and conditions (Annexure 1) and offered benefits (Annexure Il),
please sign this letter within three days of receipt. In case we do not receive the formal
acceptance within the mentioned period, this offer will be treated as null and void.

Once again Congratulations and welcome to Orcapod. We sincerely hope that, this
appointment will be of mutual benefit.

For Orcapod Consulting Services Private Limited,
Sheebn Edenal

Sheeba Edinal (Jun 30,2023 12:49 GMT+5.5)

R Sheeba Edinal
Senior Manager - People Strategy

| accept the appointment on the terms and conditions mentioned in the above appointment
letter and attached Annexure.

Signatu re Shu.b}‘w:’L:klsh:.u Das (Jun 30, 2023 13:03 GMT+5.5) Date 30_J un _2023
Name hubha Lakshmi Das place Kolkata

Orcapod Consulting Services Private Limited


https://in1.documents.adobe.com/verifier?tx=CBJCHBCAABAAA0p8kJ3qAtchYTeRBvz9z2UeRcARKsfL
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MyHR ID: 117801

7 March 2024

Ms. Shubha Lakshmi Das

M-5, CL-1, Bidhannagar(M),
North 24 Parganas, Purbachal,
West Bengal - 700097

Tel No - 8420444858

Dear Shubha,

LETTER OF APPOINTMENT

1. We have pleasure in offering you an appointment with the British Council Division of the British High
Commission, Kolkata to the post of Customer Service and Sales Officer in Pay Band 4. The appointment
is subject to:

iv.

the terms and conditions contained in this letter.

adherence to the British Council Code of Conduct, and the Equality Policy, a copy of which is
attached for ease of reference.

such other terms and conditions of service for the British Council Division's local staff in India as
may be in force from time to time. They may be varied from time to time at the Council's sole
discretion;

our receiving satisfactory pre appointment screening (PAS) report and medical report.

2. Start date of appointment
Your appointment will start from the date on which you commence your duty i.e. 15 March 2024. The
appointment will be on a 2 (two) years’ fixed term contract, from your date of joining the British Council.

3. Compensation & Benefit

Your total fixed cost to company (FCTC) will be Rs 3,64,100/- (Three Lakh Sixty Four Thousand and
One Hundred only) per annum, in Pay Band 4. Breakup of the FCTC is mentioned in Annexure A:

British Council Division has a Group Medical Insurance policy of INR 500,000 as a family floater
amount.

4. Tax Liability

The British Council Division of the British High Commission is not responsible for deducting income tax for its
employees. Your salary includes provision for the payment of income tax and it is your responsibility to
declare your income to the tax authorities and meet any tax demands made upon you.

5. Hours of work
Your hours of work including 1 hour lunch break per day; will be 40 hours per week. The British Council
Division may at its discretion vary these timings as the needs of the Division dictate.

My

The United Kingdom's international organsation for cultural refations and educational opportunities.
A registered chary: 209121 (England and Wales) SC037723 {Scotiand)

St
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6. Annual Leave
You will be entitled to annual leave of 21 working days in each full year of service, in accordance with the
regulations contained in the conditions of service for locally-engaged staff.

7. Probation
Your appointment will be subject to the satisfactory completion of a probationary period of 3 (three) months’
confirmed in writing. This period may be extended by the British Council Division.

8. Notice for separation

i During your probation your appointment may be terminated by you or by the British Council Division
at 1 (one) month’s notice in writing, or payment of 1 (one) month’s basic salary in lieu of notice.

ii. Once your appointment is confirmed your appointment may be terminated by you or by the British
Council Division at 1 (one) month’s notice in writing, or payment of 1 (one) month’s basic salary in
lieu of notice.

iii. If any information furnished by you in your application for employment or during the selection
process is found at any time during your employment to be incorrect or false, and/or if you have
suppressed material information regarding your qualifications and experience and/or if you are
found guilty of serious misconduct the British Council Division has the right to dismiss you without
notice or to suspend you from duty without any notice or salary in lieu.

9. You will not engage in any other gainful occupation without the written permission of the British Council
Division and the British Council Division will have an absolute discretion on such requests.

10. During the period of your appointment you may be required to undertake temporary duties in places
other than those in which you are ordinarily engaged to work (e.g. on tour).

11. For your own safety and the safety of other members of this office, you will be required, at regular
intervals, to submit to vaccination or inoculation against communicable diseases. You may also be
required to undertake periodical medical check-up for which the British Council Division will be financially
responsible.

12. British Council Division will not be responsible for any injury incurred in the performance of duty.

13. Acceptance of Offer

If you wish to accept this offer, will you please sign the slip at the foot of the enclosed copy of this letter and
return the complete copy to us.

Yours sincerely

Maluesh, Jaisingrani

Mahesh Jaisinghani
Chief Operating Officer

The United Kingdom's international orgamsation for cultural refations and educational opportunities. MJ SLO
A registered charay; 209121 (England and Wales) SC037723 {Scotiand)



Head Office:
15/A Kalicharan Ghosh Road,
Kolkata- 700050

NG
=Lk

http://www.dmgsolution.co.in

Reference: DMGS-PS-1485

Name: Suparna Roy

Designation : Academic Content Writer
Reporting Place : 18 PCLS

PaySlip for the Month of : February 2021

Earnings Deduction
Description Amount (INR) Description Amount (INR)
Basic 13000 Other Deduction (If applicable) 0
Addition (Any Relaxation) 0
Incentive (If Applicable) 0
Total Addition 0 Total Deduction 10678.57
Net Payable (Per month) 2321.43

Payment receipt status confirmation:

Payment Mode : Bank Transfer
Date of Payment : 11-03-2021
Payment Details : DMGS CORP
Payment Status : PAID

Thanks & Regards,
DMGS

This is digital copy. You don't need to do physical signature here.
http://www.dmgsolution.co.in

l\. .fLﬁ*/céﬂﬂf

Bidhannagar College
EB-2, Sec.- |, Salt Lake, ¥ol - 84
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15/A Kalicharan Ghosh Road,
Kolkata- 700050
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http://www.dmgsolution.co.in

Reference: DMGS-PS-1485

Name: Suparna Roy

Designation : Academic Content Writer
Reporting Place : 18 PCLS

PaySlip for the Month of : February 2021

Earnings
Description
Basic
Addition (Any Relaxation)
Incentive (If Applicable)
Total Addition

Deduction
Amount (INR) Description Amount (INR)
13000 Other Deduction (If applicable) 0
0
0
0 Total Deduction 10678.57
Net Payable (Per month) 2321.43

Payment receipt status confirmation:

Payment Mode : Bank Transfer
Date of Payment : 11-03-2021
Payment Details : DMGS CORP
Payment Status : PAID

Thanks & Regards,
DMGS

This is digital copy. You don't need to do physical signature here.
http://www.dmgsolution.co.in
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Susmita Ghosh(M.Sc
microbiology)

Assistant of Microbiologist

9520
O+
7602935687

- |5 -
susmita.ghol995@gmailkco
[\ é‘_u{c{mgf : ]
Bidhannagar College : '
EB-2, Sec.- |, Salt Lake, ol - 64 il |




4G, 4G A B50 Vel 1 4G
il ol 08:49 2 LTE2 3 (DT )

o N W B

FW: Job Offer at GTPL Kolkata
Cable & Broadband Pariseva
Limited !! (under Consultant
Payroll) noox

Juhin Datta 8/18/2023
& “
[OMme s

Dear Mr Manajit Das,

We are pleased to offer you the pasition of "Transmission
Executive" on a retainer-ship basis with GTFL kolkata Cable and
Broadband Pariseva Limited (under Consultant payroll), based on
the discussion we had,

Your joining date is offered for 215t August 2023.

Your monthly retainership fee will be INR 13,333/=(including
TDS). All other details of your retainership will be mentioned in
the retainership agreement, which will be provided upon joining

the organization,
Please note that your salary cletails are strictly confidential and _ soswsercoee

should not be disclosed to anyone, This offer is subject to -
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Offer Letter for Joining from - Das
Writing Services Pvt. Ltd. | inbo

% DWS HR 10122022 & & i
to me, dws.bishal.d ~

Dear Parichita,

Congratulations, you have been selected in the stream of
'Content Development’ in Das Writing Services Pvt. Ltd.
with reference to your application and successful
interview. You have been appointed as a "Trainee
Content Developer”, The following terms and conditions
will be applicable:

1. Your appointment will be on a probationary basis.

2. The first level of your training period (L1) is

30 working days from the date of joining.

3. During the L1 phase, you will get 50% of your CTC as a
stipend.

4. After the successful completion of the L1 phase, your
services will be under probation for € months. During the
probationary period, your annual CTC will be a minimum
of INR 1.80 Lakhs per annum.

5. After probation, you will be confirmed at

the discretion of the management, and the annual
compensation will be (on a cost-to-company basis)
decided (Including PF and ESI).

6. You have to join on 2nd January: Monday;

7. Your appointment will be effective from the date

of joining.

Please check the attached Offer Letter for further details.

B € v Reply > @
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Shri/Kumari/Smt. Pijush Gurey, (SC/ DOB-05.08.2001), s/d of Shri Pankaj Gurey, 4B, Dhan
Devi Khanna Road, Distt. Kolkata, West Bengal - 700054, a candidate, nominated by the Staff Selection
Commission, on the basis of Combined Graduate Level Examination 2022 is hereby informed that
he/she has been selected for appointment to the post of Tax Assistant in the Pay Level-4 in the pay matrix
as per CCS (Revised Pay) Rules, 2016 corresponding to pre-revised pay structure of Pay Band-1, Grade Pay-
2400 plus usual allowances as may be sanctioned by the Government of India from time to time.

The terms and conditions for the appointment are detailed below. If he/she accepts the offer on
those terms and conditions, he/she should report himself/herself for duty to the Additional
Commissioner of Income Tax, Headquarters, (Personnel & Establishment), Kolkata, 1**Floor (Room
No.14), Aayakar Bhawan, P-7, Chowringhee Square, Kolkata-700069 on or before 25th September,
2023, failing which this offer of appointment is liable to be cancelled.

Mo travelling or other allowances will be paid to the appointee for obtaining the medical or other
certificates mentioned below or for joining the post. (oa
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Letter of Intent/Offer Letter

2 messages

hr gdghabra <hr@gdghabra.com>
To: Poushali Bhowmick <bhowmickpoushali@gmail.com>

To,

Ms. Poushali Bhowmick

Swami Vivekananda Road

6th Bye Lane, Birati

Kol-51

Sub: Letter of Intent/Offer Letter

Dear Madam Poushali,

With reference to your application and subsequent interview, this is
to inform you that you have been selected for appointment as PRIMARY
TEACHER (PRT) in this school with effect from 21.6.24 on terms and

conditions discussed and agreed between us.

A formal letter of appointment with all the details will be issued to

you upon your joining this institution.

Please acknowledge receipt of this letter and confirm that you would

be joining us on the date mentioned above.

We take this opportunity to welcome you to the Goenkan family.

Yours faithfully,

MANAGEMENT
G D GOENKA PUBLIC SCHOOL,HABRA

Poushali Bhowmick <bhowmickpoushali@gmail.com>
To: hr gdghabra <hr@gdghabra.com>

| accept the offer.
[Quoted text hidden]

Sat, May 18, 2024 at 5:22 PM

Sat, May 18, 2024 at 10:57 PM
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a aregefT / Dear Candidate,
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The ICMR-National Institute of Research In Envirenmental Health {ICMR-NIREH), Bhogal is

pleased to Inform you that, based on the Computer Based Test (CBT) as per the advt. no. 06,2023, you
have been provisionally selected for the post of “Technical Assistant’ (5C) at ICMR-NIREH, Bhopal.

This Offer Letter is Provisional and your appointment will be subjected to further
scrutingfverification of your documents before joining. The document verification will take place from
15.01.2024 to 19.01.2024 at ICMR-National Institute of Research in Environmental Health ICMR-
NIREH), Bhopal. The Instrections for Document Verification are Eiven an the next page.

(79 9TT) / (Raj Klimar)
atem werratA sftrert uF s wp
Senior Administrative Officer and Head of Office
¥4 %9/ For Director
T To,
Mr. Pramit Kumar Sarkar
Apanlan Park, Nivedita Sarani, Fatokgora, Chandannagar
Hooghly, West Bengal - 712136
Email: promit sarksr1998@email.com
PAobile; T2TRTAT012
Application Mumber: BPLTADEES  +
9E W 2 97 AT Cont. page no. 2

T ATEAT P, W Dhopat Bypass Road, Bhaur ROAT Tal: +31-755- 2533106
ST = ARSI, W 3, Wi, Ohopal - 852030, Madfya Pradath gl s pboay i | s, Mgl K g i
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TETTEH He4T9H & o0 [Ha4 [ INFORMATION FOR DOCUMENT VERIFICATION

The candidates who have been selected [provisionally) for the Technical Cadre Posts at ICMR-
MIREH, Bhopal are requested to visit ICMR-NIREH, Bhopal Bypass Road, Bhaurd, Bhopal, Madhya Pradesh
- 462030 for Document Verification as per the details given belaw:-

fRatEDate: 15.01.2024 1o 19.01.2024
TITTime: 10:30 AR to 05:00 PM

BTN E e Admn. Block, ICMR-NIREH, Bhopal Bypass Road, Bhauri, Bhapal, M.P. - 362030

FeteyTe o Praf = & g gl avf #0ht & o 91 e =-aeniie oy st gt
The Candidates are required to bring the following documents in original and submit two set self-
attested copies of the same:-

{1} Hall Ticket/Admit Card.

{2] Matriculation or equivalent certificate in support of your Date of Birth;

(3] Educational Qualification certificates as per the Advertisement.

4] Experience Certificate, if any [original ink signed} as per the Advertisermnent.

{5) Category Certificate [SC/ST/OBC (NCL)/EWS/PWD/ESM) in prescribed format, if applicable,

(6] No Objection Certiflcate and Service Certificate from your employer, (in case you are
seeking age relaxation as Central Government Civilian Emplayee/Departmental candidate).
Please note that you will not be eligible for being treated as a Departmental Candidate if
vou have ceased to be in Government Service;

{7) Two recent passport size photographs.

18] Aadhaar Card & PAN Card

W 4/Note: - The candidates belonging to the OBC (NCL) are requested to bring the QRC [NCL)
certificate applicable for applyving 1o the Central Government Jobs and should be valid for the FY-30323-
24. Similarly, the EWS certificate should also be valid for the FY-2023-24.

BIAITH STOT 4TT T F 2 Avew i awt ok b srfdrwarraararcius WAt ufwar ® Tt o
TFow & qfemt s g%, o1 w0 55, T gunew aiawe geiE v &) ek e, 1 v S -
THrEMITETY, WY & Tt T wrE sfie = 9@ w0 #1 / While every care has been taken in
preparing the result, ICMR-NIREH reserves the right to rectify the errors and omissions, if any, at any
stage of the recruitment process. Further, this offer does not confer any right for employment at ICMA-

NIREH, Bhopal.
(7T T / [Ftajéuég

atem wermtaT sfdard o wrate s
senior Administrative Officer and Head of Office
T FrasrF/For Director

- e
\_Principsl
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Chemistry

-4

: dmn-11 (Pt.-1
HRAEIHR/Government of India

FRTERFHTTHATOTH AR Ministry of Agriculture & Farmers Welfare
FRTARFRASIOTRAHTDepartment of Agriculture & Farmers Welfare

FATITA, TIETOT,H ) /Directorate of Plant Protection, Quarantine & Storage
TATT-Y, FCTEE-23¢ 00, RRATUT/NH-IV, Faridabad-121001(Haryana)
VaAMa

f&aii®/Dated:  February, 2022
To,
Shri Subhankar Palit S/o Swapan Palit
Village- Dhaltitha PO- Dhaltitha PS Basirhat,
Dist.- North 24 Praganas, West Bengal-743412

Subject:- Recruitment to_the post of Assistant Plant Protection Officer (Chemistry) in_the
Directorate of Plant Protection, Quarantine& Storage — Offer cum Appointment Letter -
regarding.

SirMadam

I am pleased to congratulate you for your selection to the post of Assistant Plant
Protection Officer(Chemistryjas per recommendation of Staff Selection Commission (SSC),
North West Region (NWRY), Chandigarh vide their letter No.S.11011/1/2019 dated 23.11.2021. 1
am further directed to say that you are hereby offered an appointment as Assistant Plant
Protection Officer (Chemistry) on temporary basis in the, Pay Matrix Rs.35,400-1,12,400/- at
Level 6 in Cell-1 (Pre-revised Pay Band-2 Rs.9300 - 34800 + Grade pay of Rs. 4200/-) & you
are also hereby directed to report for duty at RPTL, Kanpur within 30 days from the date of
issue. The appointee will be entitled to the minimum of the pay scale of the post and other
allowances at the rates admissible and subject to the conditions laid down in the rules and orders
goveming the grant of such allowances in force from time to time.

dek e

terms of appointmen under:

(i) Your appointment will be on probation for a period of two years from the date of
assuming charge of the post. However, if no orders are passed by the competent authority on the
expiry of the said period of two years, the period of probation shall be deemed to have been
extended till such time as specific orders are passed in this regard.

(i)  The appointment is liable to be terminated at any time without notice during the period of
probation without assigning any reason and thereafter on one month’s notice given by either
side, the appointing authority or the appointee. The appointing authority, however, reserves the
right to terminate the services of the appointee on payment of a sum equivalent to the pay and
allowances for the period of notice or the un-expired portion thereof, respectively.

(iii)  In accordance with the orders in force in regard to the récruitment to service under the
Government of India, no person who has entered into or contracted a marriage with any person

Contd.....
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Date 17 Novemnber 2021

Schini Roy

Ravinanda Skylights E 307. Waghali, Bawa

Pune-411018

Dear Sohini,

With reference fto your application and subseguent interactions we are pleased to offer you an Employment as Customer
Service Associate in the Operations with CONNEQT Business Solutions Limited {The Company)} with effect from 17
Movember 2021 on the following terms and conditions.

You will be paid an Annual Gross Salary of INF. 17T3088.00 In additicn to the above, you will be covered under PF, ESL,
Bonus, Gratuity etc., if applicable as per law. Based on the present applicability your annual CTC would be Rs 210000.0
This may undergo change in view of the changes in the laws. Detailed break-up of the monthly and annual CTC is annexed
to this letter as annexure A

Please note that the information pertaining to remuneration and benefits payable to you is CONFIDENTIAL and should mot
be shared with anyonie other than the authorzed representative(s) of the Company.

The abowve menticned offer shall be valid if you join us on 17 November 2021.5hould you have any further queries, please
feel free o contact our Recruitment Team.

“fou will initially be posted at our Pune - Kelyaninagar Office. The Company may transfer your senvices to any of the existing
affice{s) depariment(s) / division{s} / Section(s) / establishment(s) of the Company including any of its subsidianes / holding
{ associate company or that may come inte existence in the futere in India or abroad. Your fransfer shall be govermed by the
Company's Transfer Policy and Regulations, as may be in force from time to time.

“ou will be working on flexible timings as may be decided by the Company.
“Your joining shall be subject to submission of copies of tesiimonials (orginals to be presented):

1. Academic qualification cerificates (Matriculation omaards) imcluding proof of date of bith and professional
proficiency cerlificates, where applicable

2. Experience certificate(s), Rebeving letter! Clearance certificate, from your previous employer|s), as applicable.
{Relieving letter is a must)

3. PAN Card and Aadhar Card

4. Cancalled Cheque

e ——

(/2.
e
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CENTRAL INDUSTRIAL SECURITY FORCE
(Ministry of Home AfTairs)

CISF UNIT DSFP DURGAFUR

CISF UNIT DSP DURGAPUR
EHIRINGI MOR, PO - DURGAPUR
DISTT. - PASCHIM BURDWAN
WEST BENGAL, PIN-T13203

E-32015/CISF/DSP(D)VRECTT/APPTT-CT{GD)-2022/2023- 1168 Dated: 26-08-2023
Ta,

Mo. 441 0085338

SOURAY BISWAS

Slo SANGERAM BISWAS

20V1 OLD NIMTA ROAD BELGHARIA
KOLKATA

Distt- NORTH 24 FARGANAS, State- WEST
BENGAL, PIN- TOOOS6,

SubjectRECRUITMENT OF CONSTABLE/GD IN CENTRAL INDUSTRIAL SECURITY FORCE :
PROVISIONAL OFFER OF APPOINTMENT

Reference vour selection to the post of Constable/GD in Central Industriz] Security Force.

2. You have been provisionally selected for appointment as Constable/GD in CISF on the following terms
and conditions:-

i. You will draw the pay in the Pay Matrix Level-3, Rs.21700-69101).

ii. Your appointment will be subject to the conditions given in the Agreement Form, which will be required
1o be filled at the time of reporting at

RTC RTC BEHROR

CISF MAHARANA PRATAP RECRUIT TRAINING CENTER
BEHROR, RATASTHAN

Nearest Airport:- DELHI

Nearest rallway station:- NARNAUL

MNearest bus Depot:- NARNAUL

i, You will be on prabation for a period of two years.

iv. The Appointing Authority may discharge you from service at any time during the period of probation, if
in their opinion, your work or conduct during this perind is considered unsatisfactory, or shows that you
arc not (it for permanent appoiniment,

V. You will be considered for confirmation in service on your successful completion of probation and if you
are found fit in every respect for confirmation,

i, It should be understood that your appointment is subject fo any change in the Recniitment Rules framed
from time to time and that you will have no claim for compensation in consequence of any suel change.
Further you will be subjected 10 the provisions of Central Industrial Security Force Act, 1968 (50 of
1968) and Central Indusinal Security Foree Rules, 2001 as nmended Trom time 1o lime,

vil, You are liable for transfer to any station in the Union of India,

viil You are liable ta be emplowed at any place within or outside Iniia,




ix. You are liable to serve in NSG, SPG or any other Force of the Country in the broader interest of National
SCCUTILY. :

x.In ease you belong to SC/ST category your appointment will be subject to the Caslr:n"l:rﬂ‘m certificates
being verified through the proper channels and if the verification reveals that your claim to belong to
Scheduled Caste or Scheduled Tribe, as the ease may be, is false, the services will be terminated

Forthwrith without assigning any further reasons and without prejudice to such further action as may be
taken under the provisions of the lndian Penal Code for production of false certificates.

xi. In case you belong o OBC calegory, you arc required 1o submit the ofiginal OBC Cerificate, In addition
bo this, you sre also required to submit-a declaration about your creamy layer status. Your appointment is
provisional and is subjeet to the cemmunity certificate being verified through the proper channels. If the
venfication reveals that vour elaim or your declaration regarding your creamy laver status is false, vour

sarvices will be terminated forthwith without assigning any further reasons and without prejudice to such
further action as may be

. taken under the provisions of Indian Penal Code for production of false
certificates,

xii. In case you belong to EWS, your appointment
certificale being verfied Wrouph the proper channels and if the verification reveals that the claim 1o
belong 1o EWS is fake/Malse your semi [

xii. If there is material evidence at 2 later date to prove that you had not met any of the eriteria laid down for
recruitment like domicile, category (SC/ST/OBC/EWS), educational, physical and medical standards etc,
your provisional call up notice will be caneelled You will further be liable to be terminated in case of the
mistake coming to the knowledge of the department after your joining in the service,

xiv. The vacancies arc distributed amongst the States according to their population ratio. Domicile of the
particular State are eligible for appoittment against the vacancies allotied to- that particular State. Your
appointment is provisional and is subject to the status of domicile or domicile cenificate being verified, [f

the verification reveals that the ¢laim 1o belong to that particular State against whose vacancy your

selection hes been made is false, the services will be termmated forthwith without assigning any further
reasons and without prejudice to such further action as may he taken under the provisions of the Indizn
Penal Code,

xv. You will be subjected to fresh medical examination at the time of reporting to RTC, if the validity

period of one year from the date of fitness o joining service is over in terms of recruitment medical
guidelines issued by MHA vide UO dated 20/05/2015. In such a situation, you will be allowed to join
the post after being found fit in fresh medical examination.

3, Il you accept the above mentioned terms and conditians, you may report to Principal, RTC BEHROR
on 21-10-2023 (FN) repeat on 21-10-2013 (FN) for jeining the post of Constable/GD in the Central Industrial

Secunty Force, On completion of joining formalities as per rules, you are reguired 1o undergo basic training in
the BETC.

4. In case you fail to report to the Training Centre by 21-10-2023(FN) , it will be presumed that you are
not interested to accept this affer and the candidature will automatically stand cancelled. However, if you
are noi able to report to the Prncipal RTC BEHROR for jeining the post of Constable/GD in the Central
Industrial Secority Force by 21-10-2023(FN) duc 10 unaveidable o compelling circemstances, you may subimit
your request with full facts/justifications to the Principal RTC BEHROR. Your request for
reach the Principal RTC BEHROR by 18-10-2023 through speed post only failing which it will
that you are not interested 1o join and your call up notice w-|lll be mnm.:ﬂcd. You should enclese all necessary
documents in support of your request for exlension, wl'-_it:h_ will be l.':l:rnﬁ_!nill':l'l!'d by the competent authority, The
decision of the competent authorly shall be final and binding. There will be no appeal agninst the order of the
competent authority,

be presumed

AR,

(1o

5. Itis further informed that you are required to carry the following documents in ariginili-

a. Two copies of Altestation Forms (Already supplicd or enclased) duly filled in completely. (In case the
answer to any question of column Ne, 1501 of attestation form ks "VES™ then you must submit
complete details of the ease to the Principal RTC BENROR immediately by post on receipt of this
call up notice for joining, Only o bearing from the Tralning Centre you will report for the baske
training. It §s once again reiterated that without forwarding the details in n:i'.-unr:c ond without
hearing from Tralning Centre you will nat be allowed (o join Tor the bosic training),



b. Certificate of Charscter (Annexure-1V format already supplied or enclosed), duly signed in
npprpriale eolumn LWML@HWEMW | SH

c. Charaeter and antecedent certificate (format already supplicd or enclosed) from your Im":‘ SHO duly
filled in completely and signed. Your recent passport size photographs should be affixed on the right side
commer of the certificate which should be attesied by (e SHO, . ,

d. Al orginal certificales pertaining o vour educational qualificatinns, date 'Zlif_ 5_3"'1"'- belonging to
SC/ST/IOBC/EWS/Hillman Tribesman and Sports™NCC/ Other extra-curricular acUVILEs.

. Two copics of your recent passport size photopraphs. -

[, In case, you are already J!mplz.;-m in (pinvuﬁuf::: Govi/Public Sector underiaking ete, you should get
yourself relieved after duly observing the formalities as applicable before reporting at above Training
Centre.

6. 1f you had applied for other services before joining CISF, you should intimate all the details in this regard
to the Principal Training Centre immediately on joining for basic training, failing which your request to leave
the department on 'technical resipnation’ will not be considered.

7. You must open a simple saving bank account in your name in State Bank of India repeat State Bank
of India before joining at the Training Center. You should bring passbook, chequebook and ATM card
for drawal of payment. IT feasible, vou should alse bring PAN Card and Aadhar Card (as prool of
Identity) for easy and quick opening of your account for New Pension Scheme,

8. You should be in possession of sufficient money in your account, at least Rs.8000/- for your own mess
deposit which will be deposited to the Training Centre at the time of reporting, The mess depost will be done
by cheque.

9. You should alse carry your personal belongings including proper clothing and bedding and other items
of daily use which may be required by you.

10, You are advised not ta be in possession of jewellery or expensive ornaments.
11.  You will not be allowed to carry mobile phones during the teaining activities.
12.  You are also advised not to bring any expensive padget or any expensive item.
13. No TADA will be admissible to you for this journey,

14.  The "WEW RE-STRUCTURED DEFINED CONTRIBUTION PENSION SYSTEM" applicable for the
new entrants to the Central Government Services wee f. 1* January, 2004 will also be applicable to you.

Signature of appointing authority with designati

F B : _- ) £ Ty e -
MMMI {.Cll'l . ]nmu-LHllu an
i. Two Attestation Forms Drossiar Sertdiny Basre, L'-I. I.JD-EE
ii. Annexure-IV CIEF Unit DSP Durnzour
iii. Form of SHO certificate. 26 AUG 7093
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Ref: 968229/2225474/PT 04-Aug-23
Mr Deep Sankar Ganguly

8/2/36 Shibam Apartment,Arabinda Sarani,

Kamalapur East,Near HMV,Dumdum(m) -

kolkata West Bengal 700028

Dear Deep,

With reference to your internship request, we are pleased to inform you that you have been selected
to pursue your academic project as “Trainee Intern” at Tech Mahindra Ltd. for enabling your
academic requirements of the course <BSC>. During the period of your Internship, you will be guided
by the following terms and conditions: -

1. You will be an Intern with the Company for a period of 11 months starting from 04-Aug-23 to
04-Jul-24.

2. You will be eligible for Stipend of INR 11500 per month agreed to in writing and applicable taxes
will apply if any.

3. Asan Intern, you are expected to gain practical experience by doing one or more of the below in a
timely manner as suggested by your reporting manager/mentor.

o self-upskilling as per the project skill/s
e completing project assignments/POCs
e attending project meetings

e doing project shadowing

4. This internship is not an “Offer of Employment” with the Company, and you will not be entitled for
any payment or employee benefits during the internship period except stipend as specified in
Clause 2 above.

5. Based on your performance and successful completion of your internship, the Company will
consider you, at its sole discretion, for full time opportunity in the Company.

6. During this internship period, you will report directly to Asif Ansaril,
AA00508200@TechMahindra.com, Reporting Manager who can be contacted for any assistance
related to this internship.

7. The Company reserves the right to terminate your internship at any time at its sole discretion.

Page 1of?7
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8. Your internship would be virtual till further communication from the Company. On the day of
joining as an intern, please report to Gargi Chattopadhyay (GC00634446@TechMahindra.com)
latest by 9:00 am at the following address: Tech Mahindra Limited, DLF 2, Tower B & Tower C, Premises
No. 11/F, 1st Floor and 3rd /4th Floor, New Town, Rajarhat, Opp. Gitanjali Park, Kolkata-700156. to
complete the joining formalities and understand the further instructions.

9. You will be taking up this assignhment/engagement on your own accord and at your own risk and
responsibility and the organization will not be responsible for any untoward incident that might
happen during your engagement as Intern with us.

10. By agreeing to undertake internship at Tech Mahindra Ltd as an Intern, you tacitly agree to abide
by Company’s dress code and conduct yourself in a manner that does not damage the image and
reputation of the Company.

11. Please note that this Internship will be Contingent upon Mandatory Registration required on NATS
Portal (National Apprenticeship Training Scheme (NATS) before you join us

Please go to the NATS portal

(https://ind01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.mhrdnats.gov.i

n&amp;data=02%7C01%7CSatpal.Talwar%40TechMahindra.com%7C9140509417a24fba0cf9

08d74615c5f6%7Cedf442f5b9944c86a131b42b03a16c95%7C0%7C0%7C6370549316341151

54&amp;sdata=ar3nJQ2GINJZC705eZWs3LheVGzxWdptUFgmjhmQCWY%3D&amp;reserved

=0) and complete Mandatory Registration (National Apprenticeship Training Scheme (NATS).

You would need the following documents/information

1. Mobile number

2. Email Address

3. Copy of the Aadhar card/Pan card

4. Passport size photo

5. Original last year Mark sheet / Provisional mark sheet.

6. Bank Details

You can also enroll from their Mobile phones and can upload your documents on the portal.

You can upload the documents with photo scanner application from mobile.

Please note that the maximum file size that can be uploaded is 1MB

If you have already registered on the Portal please keep the registration ID handy at the time

of on-boarding

EB-2, Sex :

Page 2 of 7
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Please return the acceptance copy (attached) to Nayan (NA00737917 @techmahindra.com) duly
affixing your full signature as a token of your acceptance.

Thanking you,
Yours faithfully,

For Tech Mahindra Limited

N

J

Mukul Sah

Group Head — HR & RMG
Agreed and accepted
Name : Deep Sankar Ganguly

Signature :

Date :
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Appendix A

Non-Disclosure Agreement

|, Deep Sankar Ganguly, hereby certify that: -

| understand that it may be desirable and necessary for Tech Mahindra Limited or any of its suppliers,
licensors, licensees or customers to disclose to me information which may include, by way of
illustration and not by way of limitation, technical information, designs, drawings, processes, systems,
procedures, formulae, test data, improvements, price lists, financial data, code books, invoices,
financial statements and other financial information, computer programs, disks, printouts, sketches,
customer and prospect contacts, customer and prospect lists, names, addresses or any other
compilation of information written or unwritten (both individually and collectively referred to herein
as "Confidential Information") during the course of my internship.

Because, | will have access to and become familiar with such Confidential Information, | hereby agree
to accept and retain such Confidential Information in confidence and agree, at all times during or after
the completion of my internship, not to, directly or indirectly, disclose, reveal, use, copyright or
patent such Confidential Information, without the prior written consent of an authorized officer Tech
Mahindra Limited | also agree to keep the contractual relationships of Tech Mahindra Limited with its
suppliers, licensors, licensees, customers, contractors, and subcontractors confidential, including the
names, addresses, or special requirements of Tech Mahindra Limited’s customers. This Section is
intended to apply to all materials, which | may compile, as well as to all materials furnished to me by
anyone else in connection with my internship.

a. Because it may not be clear to Intern which information is Confidential Information, in order to
minimize the possibility of inadvertent disclosure, Intern agrees to consult with Tech Mahindra Limited
before making any disclosure of information covered by this Agreement.

b. Intern may disclose information if such disclosure is directly pursuant to a valid and existing order
of a court, or a governmental body or agency, within India; provided, however, that prior to such
disclosure, an Intern (i) notifies Tech Mahindra Limited in writing of the prospective order, or
proceeding giving rise to such order, and (ii) Tech Mahindra Limited has had the opportunity to
prevent or limit such disclosure.

c. Inthe event of a breach or threatened breach of this Section by Intern, Tech Mahindra Limited shall
be entitled, in addition to all other remedies otherwise available to Tech Mahindra Limited to and
intern hereby consents to the issuance thereof forthwith in any court of competent jurisdiction

Page 4 of 7
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without proof of specific damages. Intern waives any requirement for a bond in connection with any
temporary or pendent lite injunctive relief.

d. In the event that Tech Mahindra Limited shall enforce any part of this Agreement through legal
proceedings and obtains any judgment or order in such proceedings, Intern agrees to pay to Tech
Mabhindra Limited any costs and attorneys’ fees reasonably incurred by Tech Mahindra Limited in
connection with obtaining such judgment or order.

Name: Deep Sankar Ganguly
Signature:

Date:

Page 5 of 7
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Appendix B
Confidentiality Undertaking

| understand that during my Internship with Tech Mahindra Limited., | will have access to information
for its customers, suppliers, vendors and licensors, any or all of which are referred to in this agreement
“Tech Mahindra Limited. | also understand that this information, whether technical or non-technical
is commercially valuable. It is referred to in this agreement as “confidential information”.

A few examples of confidential information are given below. However, these examples do not list all
of the types of confidential information which | may develop or to which | may have access:

1) Information of a business nature such as marketing, underwriting, Trainee customer and claimant
data, sales, and list of customers, including future developments and planning concerning them.

2) Computers /software programs and intern documentation and material which are propriety to
Tech Mahindra Limited or which Tech Mahindra Limited. is under an obligation to prevent this
disclosure.

3) Information from Tech Mahindra Limited’s vendor and supplier which is confidential, propriety or
copyrighted.

4) | hereby agree that:

e The confidential information shall remain the sole and exclusive propriety of Tech Mahindra
Limited and | shall regard it as confidential and secret information.

e The confidential information is the property considered to be the trade secrets of Tech
Mahindra Limited because it involves processes and compilation of information which are
secret, confidential, and not generally known to the public and which are the products of
expenditure of time, effort, money, and /or creative skills of Tech Mahindra Limited. @ The
use of confidential information is furnished to me during my internship on a confidential and
secret basis for a sole and exclusive use and pursuing my Intern duties at Tech Mahindra
Limited.

o | will not, during and after my Internship at Tech Mahindra Limited., publish, disclosed, or
otherwise divulge the confidential information to any person not specifically authorized by
Tech Mahindra Limited. to receive such information.

e | will not copy and confidential information for any purpose except with the express consent
of the Tech Mahindra Limited. Officials or the expressed written authorization of the third
party owner.

Page 6 of 7 EB-2 Sec.- |
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e Upon completion of my Internship with Tech Mahindra Limited., or at any other time at Tech
Mahindra Limited. request, | agree to return promptly to Tech Mahindra Limited., all
confidential information, including but not limited to all manuals, letters, notes, notebooks,
reports, formulae, computer programs and associated documentation and material,
memoranda, customer list and all other materials and all copies of them relating in any way
to Tech Mahindra Limited which in any way were obtained by me during my Internship at
Tech Mahindra Limited. which are in my possession or under my control. | further agree that
| will not make or retain any copies of the above mentioned information and will so represent
to Tech Mahindra Limited. upon completion of my Internship.

e This confidentiality agreement will continue to be in effect after the completion of my with
Tech Mahindra Limited.

e IF any provision of this agreement is declared invalid or unenforceable with respect to a
particular occurrence or circumstance or otherwise, that will not affect the validity,
enforceability, or applicability of any other provision of this agreement.

Name: Deep Sankar Ganguly
Signature:

Date:

Page 7 of 7
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PRIVATE AND CONFIDENTIAL
Reference No. -1384346172
ApplicantID - 5009859

13-Oct-2022
Sourav Jha
Dear Sourav,

This is further to our communication inviting you to participate in the Probationary
Officer Programme at ICICI Manipal Academy.

On your successful completion of the said classroom training and the first leg of
on-the-job internship, we are pleased to make you this offer for Four months
on-the-job internship at ICICI Bank as the last leg of Probationary Officer Programme.
On successful completion of the final Four months on-the-job internship you will join
ICICI Bank.

You will be placed in BBG-BUSINESS LOANS GROUP at HYDERABAD-ATTAPUR
RAJENDRA NAG. Your on-the-job internship would take place at
HYDERABAD-ATTAPUR RAJENDRA NAG.

The details of your remuneration and benefits are given in Annexure.

The following detailed terms and conditions shall govern your on-the-job internship
period and your employment with ICICI Bank:

Commencement/Term:

e You shall be required to join ICICI Bank on 15-Oct-2022 initially as Probationary
Officer for on-the-job internship.

¢ You shall be required to complete on-the-job internship for a period of Four months
immediately on joining.

e On successful completion of your on-the-job internship, you will be placed in the
grade of Deputy Manager (Band |) in ICICI Bank.

¢ In the event of not being able to successfully complete the on-the-job training as
per the assessment of ICIC| Bank, this offer of appointment shall be withdrawn and
revoked without any further communication, on expiry of Four months period. In the
position of Deputy Manager (Band I), you shall be placed on probation for a period
of one year or such extended period as may be decided by the Bank at its
discretion based upon your performance during the probation period.

ICICH Enmk Lisitdd
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Sourav Jha

e On satisfactory completion of your probation period, including that of extended
period, if any, you will be confirmed in the services of the Bank in writing.

Other Terms and Conditions of Service:

e Professional Ethics & Confidentiality: VWhile you are in the services of the Bank,
you are not permitted to carry on any business or profession or enter, for any part
of your time, in any capacity, the services of, or be employed by or engaged with
any other firm, company or person. You will devote your whole time and attention
to your office work to promote the interest of the Bank. You will not divulge details
like your compensation structure (CTC), performance rating, performance bonus
amount, increment, etc. and will not divulge to any person or utilize any of the
Bank’s secrets or other related information (which you may possess by reason of
your association with the Bank) with any external agencies, press etc. outside the
Bank. Any act in breach of this term would entail initiation of appropriate action as
deemed fit by the Bank.

o IT Security Practice & Procedures: While you are in the services of the Bank,
you will adhere to the IT Security Practice & Procedures as prescribed by ICICI
Bank. Any instance/s of violation or any attempted violation of the aforesaid IT
Security Practices and Procedures on your part shall result in disciplinary action.

e Notice Period: In case you decide to leave the Bank's services during probation
period or after confirmation, you will be required to give thirty days' notice. The
Bank in its sole discretion can decide to waive off/reduce the notice period
depending upon the exigencies. In such case, you would be required to pay to the
Bank the gross salary for the notice period so reduced/waived off.

After confirmation, your services would be liable to be terminated by the Bank, by
giving thirty days' notice or on payment of thirty days' gross salary in lieu of the
notice period.

e Transfer: The Bank shall have the right to transfer/depute you to any of its offices
or ICICI group companies in India or abroad.

e Joining Competitor: In the event of termination of your services by the Bank or
your resignation from the services of the Bank, you shall not join any Banking or
Financial Services Company for a period of six months from the date of your
resignation/termination.
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Remuneration Details
Name: Sourav Jha
Position: Deputy Manager (Band I)
Grou : RETAIL BANKING GROUP

Deputy Manager (Band |)

Monthly Annual
Basic 20,000 240,000

5,500 66,000

Supplementary Allowance* 18,000 214,000
Superannuation Allowance ** 3,650 43,800
Total 46,983 563,000
Retirals
Retirals (PF, Gratuity) 2,716 32,592
Total CTC 49,699 596,392
Performance Linked Retention Pay 6,250 75,000
Total (incl PLRP) 55,949 671,388
* Supplementary Allowance will include HRA, Additional HRA Conveyance / Travel
Allowance, telephone reimbursement, LTA, Medical, Canteen and any other allowance
*** You will be eligible for Retirement Benefits of the Bank; namely Provident Fund and
Gratuity, in accordance with the statutory requirements and/or, as per Bank policy
#Please note that there is no guaranteed performance linked retention pay, subject to
however provisions of the payment of Bonus Act 1965 wherever applicable

Date: 13-0ct-2022

Digitally signed by Ankita Padhi A
Date: 2022.10.13 11:23:38 +05:30 Srizicip




M/S. M.B. TRADERS

150 8001 : 2015 Cerified Company
Regd. Office : Upaxona Complex, 2nd Flaor

Mear Inland Water Transport Office
G5, Road, Ulubari, Guwahati - 781007
Ph. : 70021-29833 f 94351-13142
E-mail : tradersmbi@yahoo.co.in
mbtradersulubari@gmeil.com

M/s M.B.Traders
Payslip for the Month of November 2023

Mama - Saurajit Debroy
Designation . Technical support Associate
Deaduction
Basic Salary 45000.00 | P. Tax 0.00
DA 0.00 | LIC Premium 0.00
HRA 0.00
Medical Allowanca 0.00 -
Travelling Allowance 0.00 |
Total __ 45000.00 | Net Pay 45,000.00
For Mis M. B. TRARDERS
riglar
Date : 26/12/2023 Mukul Narayan
Barman
({Proprietor)
Mis M B Traders
Ulubari
Guwahati — 781 007

/s
{ g

\_Princioal
Bidhannagar College

EB-2, Sec.- |, Salt Lake, Mol - 64
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T W=

e WM Byepass '
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7 FB.No. 2277 ql. gk A 2T
Falarivatton PO T LA
Hochl - BHZ 025 India FIT BB [2E, W4
No ADMIAPPIL2020-21F0EL-Ko'kata | |73 E Dated:12" December 2023,
Mr.Dipankas Mondal

Sio MrSomnath kMondal

Eansa Matipara, Kanaipur

Hoaghly, ¥esl Bengal- (12234
Mnbile | G291E34852/9163350105
Email : dipankar.microb@gmail.com

Sit,
Sub - Selection as ‘Tranes Analyst (Microbiologyy' at (EL, Kalkata— req.
Ref - Wall-in-est conducted by the Board on 08, 11.2023,

This is to inform that you have been selected as 'Trainee Analyst [Micrebiclogy} at the
Quahty Evaluaucn Laboratory of tne Board in Kolkata. suhject w the followmng terms and
conditins:

1 Duralion of the fraring is tywo years from the date of joining. However, the nitial
pencd of waining shalk he Lupto ang year frogm the date of joining and extension of
the traming for the remarewng period shall be based on review of performance, The
raining skal stand 1ermirated on complelion of e enure, without the need for a
separata terminaton order.

5 The Trainee shal have o attend the office sk days 0 a wagk, {Monday w Saturday}
from 9.00 am to 5.30 pm at & supend of ¥20,000 per month.

% |f the Board is not sarisfied wih the performance of the Trainee, the Boarnd resaryes
the right to terminate the trauring wathout ary arvance nouce.

4 The Tramee shal rot leave the Board during andlor in the ruddie of the training
period. Howeyer, ol ha infends 10 do so, he shall give ane month's naticefstipend (o
e Board.  However, framing cerihcale will be issued only on completion of &l least
gne year tenure of the ranmg.

5 The Tigines will be elgqible for one day teave of ahsence pet morth during the
period of ramning. For aualing addmgnal lgave, pro-iacd deduchon wil be made
from the monthly slipeod

& The Trames has w undergo yanng in the Micro bualogy Laboratory.

2 The Tranee =hall mantn  daity  traning  diary  on vaining  received,
experimentsfanalysis dong,

& The Trainee shall submn conschdated repart on rRIMNg receneni thilias dong
. A\
once in thiee months as salt copy, or evaliaton

ETT  Prare 0add 2030610-5'6, 2347955, Z3B1T, 2341 776 FF : Fax 2484 211935
I OEF  Erngd ol sbodchiEnsy in TIAUET Vebukt wraw b Com




9. The Tranee shall execute an agreemeant in stamp papear an the above terms and
eanditions.

The Board reserves the right 1o impase further condinons, deemed fit governing your
selecuan as ‘Traines Andbyst {Wcrobisody]’,

1§ the abowve terms and condincns are acceptable, you arg requested o submit the
enclosed agreemert 1 Slamo paper fwonh 2000 w the undersigned and report for
taining @l Quality Evaluation Lahoratory, Spices Board, Baruipur Amtala Road,
Barmangachi P.O, 24 Parganas, Kolkata- 700145 , on or hetore 27" December 2023,

Yours fathhally,

DIRECTOR {ADMN](ilc)

Encl; Format of agreement
Copy to
1. Agsistant Director, Spices Board Kolkata — The sopend may be paid gnly aher
executing theagreement . The Lainng
peind ending may be monitored and
a copy of the duly Joinmg  repart may
be forwarded to Ademing Per.) section,

2. Spentist CQEL Koch
3. Accounts seclion.



IndiGo Cabin Crew Employment Agreement

Confidential

Schedule 1 - Total Rewards Statement - Cabin Attendant (Grade Tr)

Name: Resmi Khatun
Department: I nflight Services

Compensation

5.No Componentf. of
Compensation

Monthly (INR) | Frequency of Payment Descriptions (if any)

If the Cabin Crew is a Cabin Crew in Good
Al | Basic 4,000 Standing in a Calendar Month, provided that
Basic Pay for partial Calendar Months will be
prorated to the nearest day.

If the Cabin Crew is a Cabin Crew in Good
A2 | House Rent Allowance (HRA) 2,000 Standing in a Calendar Month, provided that
House Rent Allowance for partial Calendar
Months will be prorated to the nearest day.

If the Cabin Crew is a Cabin Crew in Good
(A) A3 | Special Allowance 7,520 Monthly Standing, provided that Special Allowance for
partial Calendar Months will be prorated to
the nearest day.

If the Cabin Crew is a Cabin Crew in Good

A4 | Uniform Allowance 1,500 Standing in a Calendar Month, provided that
Uniform Allowance for partial Calendar Months
will be prorated to the nearest day.

(A) Q | Monthly Gross Salary 15,020 Monthly
B1 Provident Fund (Company 1562 In accordance with the Provident
Contribution) ! Monthly Fund and Miscellaneous Provisions
(B) Act 1952
B2 | Gratuity 192 Gratu.lty is applicable as per the.payment of
gratuity act. Payable on separation post
completion of 5 yrs. of continuous service.
B3 | Crew Bonus 751 Annual It is as per the agreement, depending on
Company profitability
(Q+B) R | Cost to Company (CTC) 17,525 Allincrements / Salary changes calculations will
be basis CTC.

[-\ L%vﬂg'
Bidhannagar College
EB-2, Sec.- |, Sait Lake, Kol - 64
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IndiGo Cabin Crew Employment Agreement

Schedule 2 : Total Rewards Statement Cabin Attendant

Name: Resmi Khatun
Department: Inflight Services

Compensation

S.No

Components of
Compensation

Monthly (INR)

Frequency of Payment

Descriptions (if any)

(A)

Al

Basic

8,000

A2

House Rent Allowance (HRA)

4,000

A3

Special Allowance

8,200

Ad

Uniform Allowance

1,500

A5

Base Flying Pay

11,700

Monthly

The Cabin Crew should be Available to Flyin a
Calendar Month, provided that Basic Pay for
partial Calendar Months will be prorated to the
nearest day.

If the Cabin Crew is a Cabin Crew is in Good Standing
in a Calendar Month, provided that House Rent
Allowance for partial Calendar Months will be
prorated to the nearest day.

If the Cabin Crew is a Cabin Crew in Good Standing,
provided that Special Allowance for partial
Calendar Months will be prorated to the nearest
day.

If the Cabin Crew is a Cabin Crew in Good Standing
in a Calendar Month, provided that Uniform
Allowance for partial Calendar Months will be
prorated to the nearest day.

If the Cabin Crew is a Cabin Crew in Good Standing
for an entire Calendar Month, and not temporarily
medically unfit as per applicable Company policies,
he/she will be entitled to 50:00 hours of pay at
his/her applicable hourly rate of pay set out herein,
provided that Base Flying Pay for partial Calendar
Months will be reduced at the amount of three
hours and thirty minutes (3:30) for each day that
the Cabin Crew is not Available to Fly.

(A)

Monthly Gross Salary

33,400

Monthly

(B)

B1

Efficiency Bonus

3,340

B2

Provident Fund (Company
Contribution)

1,800

B3

Gratuity

385

Monthly

Efficiency Bonus is an incentive paid to Cabin
Crew if they do not avail Sick Leaves beyond their
annual quota (availed sickness doesn't exceed the
permitted quota of 12 SL in any financial year)

and if they do not have any Leave Without Pay
(LWP)

In accordance with the Provident Fund and
Miscellaneous Provisions Act 1952.

Gratuity is applicable as per the payment of
gratuity act. Payable on separation post
completion of 5 yrs. of continuous service.

B4

Crew Bonus

1,670

Annual

Itis as per the agreement, depending on Company
profitability

(Q+B)

Cost to Company (CTC)

40,595

Allincrements / Salary changes calculations will be
basis CTC.

16

EB-2, Sec.- |, Salt Lake, Kol - 84




TACTERIAL CONSULTING PRIVATE LIMITED
175176 B G ROAD BILLEKAHALLI BANCALORE 560076
Salary Slip From 01/12/2023 to 31/12/2023

Emp ID TACT460 Employee Sahil
PF. No. Name: ESI No.
No.Of Days ]4/ / Present Days 4 )
DOJ 18 ]2@023 Designation Quality
Department (Sgglillo)é14528 Bank A/c. 37862098161
IESC PAN KIWPS5988G
STATE BANK OF INDIA
Mode of Pay 0 UAN
LOP
Earnings YTD Amount Deductions YTD Amount
BASIC 6,022.00 6,022.00 || PF 1,518.00 1,518.00
HRA 2/409.00 2,409.00 || PT
FIXED ALLOW 753.00 753.00 || TDS
VARIABLE >871.00 5,871.00 || Advance
SALES INCEN OTHER DED
BONUS Health INS
LEAVE ENCASH Karnataka 20.00 20.00
OTHER EARN
Other
Total 15,055.00 15,055.00 Jotal 1,538.00 1,538.00
Net Pay 13,517.00
In Words Rupees Thirteen Thousand Five Hundred Seventeen Only
Signature
New Tax Regime Opted TDS Details PAN : KIWPS5988G
Description Gross Exempt | Taxable Income Tax Deduction
Basic Salary 46,021.00 46,021.00 Gross Salary 1,15,054.00
DA Profession Tax
1840800 T8,408.00 50,000.00
HRA Other Ded. & Standard Ded.
Conveyance House Property
50,625.00 50,625.00
Any Other Allowance Income from Other Source
Perquisites Total VI-A deduction
Other Components Taxable Income 65,050.00
Total Tax
Surcharge + Education Cess
Tax Deducted(Prev.Emplr+Other)
Deduction Under Chapter VI-A Tax Deducted Till date
Tax to be Deducted
Monthly Projected Tax
Tax Paid Details
APR MAY JUN JUL AUG SEP
OCT NOV DEC JAN FEB MAR




This is a computer generated Pay Slip. No signature is required.

Principal

Bidhannagar College
EB-2, Sec.- |, Salt Lake, ol - 64
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Postal Stores Depot, Kolkata

Covernment of India
Department of Posts. India

Office of the Platform Inspector, MA Howrah RMS Division, RMS WB Divn

URDER OF PROVISIONAL ENGAGEMENT

Pli GDS Cycle IV Rectt/z022 dtd 19-8-2022

In response to the notification Me,

ShrifSmt/Ms..., SAMPURNAROY

san / daughter of
Shri. SALIL ROY

.. whose Date of Birth is, 2905/1999

and who belongs ta,,... 5C -eategory/selected against . 3€._ .. categeryis hereby

EDE
engaged as ﬁEFWBaﬁ 5““ HA HﬂWFiAH aiiiseees N decount with under

o 0N PROVISIONAL BASIS with efiect from dated
..'lﬂ-l'ﬂmll....ﬁ.wm in the TRCA scale of...... 10000

v, Hefshe shall be paid such
dllwances ag gra admissile from time ko time,

Lo ShefSmtiMs. o SAMBURNAROY  sooidashier of Sk
EAL“_ HDY i SE RO shipuld clearky understand that Fiks sy CNpIgement
as ... GOS ABPM/ Dak Eﬂﬂlltllﬂ.ﬁ. HOWRAH

HHI‘J Hnwrah RMWHGHW HHE g .. shall ba in the namre of & contract

liable to be terminated by him/her or by the undersigned by notifying the urder in wiiting and
that his conduct and Engagement shall be governed by the department of Posts, Gramin Dak _

Sevak {Conduct and Engagement) Rules, 2020 25 amended from time to time.

w0 accoumt  with  f under

3. This Provisional Engagement is subject to satisfactory verification of the prescribed
educational gualification, community certificate and other certificates, wherever prescribed, The
candidate will have to undergo satisfactory prescribed Induction Training course and Bractical

Training as and when issued.

4. The engagement is prowisional and subject to certificates being verified through proper
thannels. If the verification reveals that the claim of the candidate belonging to Scheduled
Caste/Scheduled Tribe [Qther backward classes/(not  belong ta :ream-.a' layer)/ is false ar

educational certificates are not genuing or found wnfit on Police Verification, his/her

\_Principal
E*l"'dhﬁnﬁay?}: Collsge
EB-2, Sec.- |, Salt Lake, ol - 64

Department of Posts
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Postal Stores Depot, Kolkata

g o

n .
Engsgement shall he terminated forthwith without assegning any further reasons a

erejudice 1o other criminal/legal

Cade for production of false certificate as a consequence.

3. The engagernoent of (Economically Weaker sections] EWS candidates is provisional and is

subject to the Income and Asses tertificale being verified through proper channels and if

the verification reveals that the claim te belong to EWS s fake/false the Engagements will be

terminated forthwith without assigning any further reasons and without prejudice B0 such

further action as may be taken urder the provisions of the Indian Penal Code for production of
fake/false certificata,

6. At the time of jsining, you will have 1o B've undertaking on bond paper of Rs. 100/- that, you
have adequate independent means of livetihood for yourself and your family and other than the

TRCAlalbawances| belng paid ta you by Gawr.

!, The BEM will have to provide aceamm odation for Branch Post Office at Branch Office village

H the accommodation is nat pravided by Central Govt/State Govt/Gram Panchayat ar any other

local Body as per standard prescribed by Directorate order ne.17-31/2016-G0S dated 25.06 2018
& 2809 2018 Twhieh has already been

mentioned in notfication

st e BEF Rule 3=(win) of
D5 [Conduet and Engagement) Rules 2070, you should take up residence in Post Office village

within a month of sélection but before engagement as it is mandatory to vou by thece Rules,
Farlure to reside in place of duty for GOS BEM afier engagement shall be treated aa vielaticn of
conditions of engagements and  liable  for disciplinary  action under Rule-10  of G5

[Conduct and Engagement| Rules, 2020 resulting in re moval/dismissal from engagement

7.1 Failure to reside within the delivery jurisdiction of the Post Office for othas calegories of

Gramin Dak Sevaks after engagement shall be treated as violate of conditions of Engagement
and liable for disciplinary action under Rule 10 of the GDS [Conductk Engagement) Rules. 2070

requining removal/dismissal

\ . r
\_ Prizeipal

Bidhannagar Collsge
EB-2, Sec.- |, Salt Lake, Kol - 64
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B At present DARPAN devices are wsing Metwork Service erovidersiNSPs) viz, Airtel, Voda-ldea &
HSNL et for ensuring connectivity to Branch Post Offices. White providing accommaodation for GDS

B0, it should be ensured that, Network is avaitatie for any one of these NSPs.

4 You will have 1o furnish requisite Security Bond of Rs.1,00,000/- (Rs. One lakhs anly) for frve
wears by remitting reguisite premium per annum and application in prescribed form to concerned

pastal Co-Operative Soglety thraugh Drawing and Disbursing Officer,

10, Vou will have to furnish declaration for having knowledge of cycling. If you are having
knowledge of riding a scooter of mator cycle, that may be considered as knowledge of cycling,

The candidate has to submit a declaration to this effect and has to produce driving Hcense.

11, If any informatien or documents submitted by the candidates is found false [ incorrect at 3
later stage, hisfhor -E'ﬂgagement.i.hall he terminated in accordance with Rule & of GOS (Conduct

& Enpagement) Rules, 2020,

RMS Divn Division
RMS Divn
. RMS WB Divn

& ropyof this mems is issued to:

/' The candidale....... SAMPURNAROY ...
Swasti 30/23,F Road Anandapuri,Barrackpore,North 24 Parganas, 700122

1. PFof the candidate
Hii, Postmaster JSEM. ... HRDI*hwrahHIHEﬂ-IHﬂHumh RMS

W Diwisional Qe e MH‘:""'"_""HHE - Forinfarmation,

T onasion

for informatson

VI OfC/Spare

[

\_Principal
Bidhannagar College

EB-2, Sec.- |, Salt Lake, ol - 684



Department of Posts

Pay Slip for the month of December 2023

Name : Sampurna Roy (fTice :  PI Unit Sub Div
Emp Id 50542590 Scale v 0101
Designation: GDE Mailman PAN : CVZPRIO3SG
GPF /| PRAN No:
Earnings Dedurtions Out OF Account

TR Continuity 1000000 SDBS Contribution 30000 pProf. Tax 110.00
Alowance
Dearness Allowance 4500.00 ED GIS 11 50.00

Total 1460000 Taotal 350,00 Total 110,00

Take Home Pay: Rs. 14,140.00 /-
FOURTEEN THOUSAND ONE HUNDRED FORTY Rupess Duly,
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